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ANNEXURE M 
 

PROVINCIAL ADMINISTRATION: WESTERN CAPE 
DEPARTMENT OF HEALTH AND WELLNESS 

In line with the Employment Equity Plan of the Department of Health it is our intention with this 
advertisement to achieve equity in the workplace by promoting equal opportunities and fair treatment in 

employment through the elimination of unfair discrimination. 
 
NOTE : It will be expected of candidates to be available for selection interviews on a 

date, time and place as determined by the Department. Kindly note that excess 
personnel will receive preference. 

 
OTHER POSTS 

 
POST 24/174 : MEDICAL SPECIALIST GRADE 1 TO 3 (EMERGENCY MEDICINE) 
 
SALARY : Grade 1: R1 341 855 per annum 
  Grade 2: R1 531 032 per annum 
  Grade 3: R1 773 222 per annum 
  

personal needs). 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Medical Specialist in Emergency Medicine. Registration with a Professional 
Council: Registration with HPCSA as a Medical Specialist in Emergency 
Medicine. Experience: Grade 1: None after registration with the HPCSA as a 
Medical Specialist in Emergency Medicine. Grade 2: 
appropriate experience as Medical Specialist after registration with the HPCSA 
(or a recognised foreign Health Professional Council in respect of a foreign 
qualified employee) as a Medical Specialist in Emergency Medicine. Grade 3: 

 Medical Specialist after 
registration with the HPCSA (or a recognised foreign Health Professional 
Council in respect of a foreign qualified employee) as a Medical Specialist in 
Emergency Medicine. Inherent requirements of the job: Commuted Overtime. 
Competencies (knowledge/skills): Excellent track record of clinical, research 
and educational skills. Ability to communicate effectively (verbal and written). 
Ability to work as part of a multidisciplinary team and maintain good 
interpersonal relationships with staff, patients and families. Appropriate and 
sufficient experience in the emergency environment seeing trauma and non-
trauma patients as the senior member of a team. Advanced resuscitation 
proficiency, procedural skills and Ultrasound competency is an absolute 
requirement. 

DUTIES : Provision of quality clinical and non-clinical patient care in the emergency 
environment both during working hours as well as after hours. Partake in the 
clinical governance for the department including medicolegal matters. 
Contribute to the teaching of undergraduate and postgraduate students as well 
as interns and medical officers. Involvement in innovation projects and 
research activities within the department. Provision of leadership of 
multidisciplinary teams. 

ENQUIRIES : Ms S Ndwebe Tel No: (021) 404 4157. Email: 
Sinazo.Ndwebi@westerncape.gov.za 

APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 
 

NOTE : Candidates who are not in possession of the stipulated registration 
requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable on health professionals who apply for the 
first time for registration in a specific category with the relevant council 
(including individuals who must apply for change in registration status). -Please 
ensure that you attach an updated CV. 

CLOSING DATE : 25 July 2025 
 
POST 24/175 : MEDICAL SPECIALIST: GRADE 1 TO 3 (ANAESTHETICS) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R1 341 855 per annum 
  Grade 2: R1 531 032 per annum 
  Grade 3: R1 773 222 per annum 
  

personal needs). 
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CENTRE : Worcester Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the HPCSA as Medical Specialist in Anaesthetics. Registration 
with a professional council: Registration with the HPCSA as Medical Specialist 
in Anaesthetics. Experience: Grade 1: None after registration with the HPCSA 
as Medical Specialist in Anaesthetics. Grade 2: 
appropriate experience as Medical Specialist after registration with the HPCSA 
(or recognised foreign Health Professional Council in respect of foreign 
qualified employees) as Medical Specialist in Anaesthetics Grade 3: A 

registration with the HPCSA (or recognised foreign Health Professional Council 
in respect of foreign qualified employees) as Medical Specialist in 
Anaesthetics. Inherent requiremen license. 
Participate in the after-hours call system. Competencies (knowledge/skills): 
Proven leadership abilities and experience in supervision of staff. Proven 
experience in principles of planning, organizing and implementation. Proven 
knowledge of Public health policies, guidelines and related prescript to manage 
resources effectively. Computer literacy. 

DUTIES : Ensure an efficient and cost-effective Anaesthetics service of high quality with 
a patient centered focus and addressing the burden of disease in the 
Worcester Central Ecosystem. Support to major referral centers in the 
Drainage area of Worcester hospital by doing Outreach and support and 
improving competencies in the District Health System to manage patients 
appropriately and impact on wellness in the Geographic area. Financial 
management by effective and efficient use of resources. Adhere to 
requirements for all HR matters. Create a learning environment for junior staff, 
and students, both under- and postgraduate as required. Do appropriate 
clinical audits and research within the department to stay abreast of clinical 
development. 

ENQUIRIES : Dr C van der Westhuizen Tel No: (023) 348 1100 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post.  Shortlisted 

candidates will be subjected to a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Worcester Regional Hospital for a 
period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/176 : SENIOR REGISTRAR (MEDICAL) (PAEDIATRIC ONCOLOGY) 
  (2 Year Contract) 
 
SALARY : R1 341 855 per annum, A portion of the package can be structured according 

to the individual's personal needs.) 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Medical Specialist in Paediatrics. Registration with a Professional Council: 
Registration with the HPCSA as Medical Specialist in Paediatrics. 
Competencies (knowledge/skills): Experience in paediatric oncology. Excellent 
communication skills. Ability to function independently at a level of a Medical 
Specialist in Paediatrics. FCPaed. MMed (Paed). 

DUTIES : To render a comprehensive clinical service in Paediatric Oncology covering 
day-time work and after-hours. To provide Paediatric Oncology inpatient and 
outpatient care, as well as performing clinical teaching, administrative duties, 
management of the unit and research. 

ENQUIRIES : Prof A Van Zyl Tel No: (021) 938-9444 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : Appointment as Senior Registrar will be for a maximum contract period of 2 

years. It may become necessary to second/transfer staff to another 
hospital/institution during their period of training, in which case affected staff 
will be consulted prior to any decision being implemented. Senior Registrars 
will function across health facilities, as per an agreed programme. Should 
registration with the HEI as a student be discontinued for any reason the 
appointment as a Senior Registrar also discontinues. Consideration will be 
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given to existing employees who are already on higher salary packages to 
retain their existing salary position, as personal. As such they are entitled to 
receive pay progression. Appointment as Senior Registrar will be on contract. 
Employees in service who opt to continue with their pension benefits as Senior 
Registrar, will be required to resign after completion of their registrarship 
should they not be successful for advertised Medical Sub-Specialist positions. 
The Department of Health is guided by the principles of Employment Equity. 
Candidates with disability are encouraged to apply and an indication in this 
regard will be appreciated. Specific Senior Registrar posts within the 
Department will be identified as part of the Affirmative Action programme to 
create a representative Specialist cadre in line with applicable procedures. 
Preference will be given to SA citizens/permanent residents with a valid identity 
document. Senior Registrars will be required to register as post-graduates with 
Stellenbosch Univ
who are not in possession of the stipulated registration requirements may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration 
as Medical Specialist in Paediatrics with the relevant council (including 

 
CLOSING DATE : 25 July 2025 
 
POST 24/177 : MEDICAL OFFICER GRADE 1 TO 3 
  Garden Route District 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 142 553 per annum 
  Grade 3: R1 322 352 per annum 
  

personal needs).  
CENTRE : Knysna/Bitou Sub District (Stationed at Knysna Hospital) 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professional Council of South Africa (HPCSA) as 
Medical Practitioner. Registration with a Professional Council: Registration with 
the HPCSA as a Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of who is not required to perform Community 
Service as required in South Africa. Grade 2: A minimum of 5  
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a medical practitioner in respect of SA qualified employees. A 
minimum of 6 years relevant experience after registration as a medical 
practitioner with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of who is not required to perform Community 
Service as required in South Africa. Grade 3: A minimum of 10  
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a medical practitioner in respect of SA qualified employees. A 
minimum of 11 years relevant experience after registration as a medical 
practitioner with a recognized foreign Health Professional Council in respect of 
foreign qualified employees, of who is not required to perform Community 
Service as required in South Africa. Inherent requirements of the job: Valid 

hours when needed. Willingness to travel and support other facilities in the sub 
district. Competencies (knowledge/skills): Ability to communicate effectively 
(verbal and written). Ability to work in integrated multi-disciplinary teams across 
platforms. Computer literacy in MS Office mandatory. Diploma in either Child 
Health, HIV, PEC, Psychiatry, Obstetrics and Anaesthesia. 

DUTIES : Quality clinical, non-clinical and medico-legal patient care as required by the 
various programmes of the Department of Health. Supervise-, Support -, 
transfer of knowledge to-, training- and mentoring of the clinical staff and 
auxiliary staff. Provide an efficient administration service regarding all clinical 
and non-clinical matters and medico-legal work. Provide guidance and 
leadership towards the realisation of strategic goals and objectives of the 
division. Ensure a cost-efficient service at clinical level with regards to 
laboratory services, blood, medicine, consumables and equipment. 

ENQUIRIES : Dr FR Potgieter Tel No: (044) 302 -8400 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements may also 
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apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Garden Route District, for a 
period of 3 months from the date of the advert. Candidates may be subjected 
to competency test. 

CLOSING DATE : 25 July 2025 
 
POST 24/178 : PHARMACY SUPERVISOR GRADE 1 TO 2 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R1 001 349 per annum 
  Grade 2: R1 093 611 per annum 
  

personal needs).  
CENTRE : Inzame Zabantu Community Day Centre 
REQUIREMENTS : Minimum educational qualification: Basic qualification accredited with the 

South African Pharmacy Council (SAPC) that allows registration with the SAPC 
as a Pharmacist. Registration with a Professional Council: Registration with the 
South African Pharmacy Council (SAPC) as Pharmacist. Experience: A 
minimum of 3 years appropriate experience after registration as a Pharmacist 

license. To be registered as Responsible Pharmacist with the SAPC when 
appointed. Prepared to be registered as a tutor with the SAPC. Competencies 
(knowledge/ skills): Extensive knowledge of Good Pharmacy Practice (GPP). 
Appropriate knowledge of National and Provincial Health Policies and 
Pharmaceutical acts and laws. Supervision, management &, leadership skills. 
Communication and conflict handling skills. Experience or knowledge of 
Medsas. Experience or knowledge of JAC. Computer literacy. Appropriate 

sts. Extensive 
Knowledge on CDU, Differential model of care, COPC and Principals. 

DUTIES : Take leadership in the pharmacy to establish a value driven pharmacy service 
and implement policies and guidelines in keeping with the Batho Pele, SAPC 
and National Drug policy and National and Provincial treatment guidelines. 
Ensure adherence to minimum standards for dispensing as well as accessibility 
to medication and pharmaceutical care to patients. Manage, assess, and 
monitor compliance w.r.t Good Pharmacy Practice, Ideal Clinic and National 
Core Standards. Effective monitoring of pharmaceutical expenditure, 
implementation, and evaluation of budgetary control measures. Human 

well as development of pharmacy staff. Maintain and improve the quality of 
patient care as a member of the multi-disciplinary team within the primary 
health setting. 

ENQUIRIES : Mr M Roomanay Tel No: (021) 370-5128 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates may be subjected to a competency test. No payment of any kind is 

required when applying for this post.  
CLOSING DATE : 25 July 2025 
 
POST 24/179 : DEPUTY DIRECTOR: PROFESSIONAL SUPPORT SERVICES 
  Cape Winelands District 
 
SALARY : R896 436 per annum, (A portion of the package can be structured to the 

 
CENTRE : Cape Winelands District Office 
REQUIREMENTS : Minimum educational qualification: Appropriate 4-year Health related National 

Diploma/Degree or equivalent registrable with a South African Statutory Health 
Professions Council or South African Nursing Council. Experience: Extensive 
experience in Strategy and Planning of health services. Management of Quality 
Improvement. Management of Health Information Programs. Inherent 

travel within the district. Competencies (knowledge/skills): Computer Literacy 
(MS Office: MS Word, Excel, PowerPoint and Outlook). Advance managerial 
and communication skills (verbal and written). Ability to analyze and interpret 
Health System Information and compile and present district plans and reports. 
Good leadership and project management skills. 

DUTIES : Management of strategy, policy and planning. Co-ordination and Facility 
Management (Infrastructure, Maintenance, Engineering and Health 
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Technology) Strategic co-ordination of Quality Improvement initiatives and 
programs. Management of the Health Information Program. Supervision of staff 
in components Intersectoral collaboration support. 

ENQUIRIES : Ms H Liebenberg Tel No: (023) 348- 8100 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test and competency assessment. 
The pool of applicants will be considered for similar vacant posts within Cape 
Winelands District Office for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/180 : OPERATIONAL MANAGER NURSING (PHC) (X2 POSTS) 
  Garden Route District 
 
SALARY : R693 036 per annum 
CENTRE : Kwanokuthula CDC (X1 Post) 
  Khayelethu CC (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e., 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Post-basic Nursing qualification with a duration of at least 1-year 
Diploma in Clinical Nursing Science: Health Assessment, Treatment and Care 
(R48) accredited with SANC. Registration with a Professional Council: 
Registration with the SANC as a Professional Nurse and Midwife. Experience: 
A minimum of 9 years appropriate/recognisable nursing experience after 
registration as Professional Nurse with the SANC in General Nursing. At least 
5 years of the period referred to above must be appropriate/recognisable 
experience after obtaining the 1-year post-basic qualification as mentioned 
above. Inherent requirement of the job: Willingness to rotate between PHC 
clinics within the Sub-
willingness to travel. Competencies (knowledge/skills): Information 
management with regards to PHC indicators. Quality assurance knowledge. 
COPC Principles and implementation. Legislation of Ideal Clinic and Office of 
Health standards and compliance. 

DUTIES : Effective integrated execution and management of all clinical programmes (i.e. 
Acute, Chronic, Woman and Child Health and TB/HIV/AIDS/STI). Effective 
management of Support Services which includes, Information Management 
with regards to data collection, verification, report writing and submission of 
data, Human Resources (supervision of staff, development and performance 
management), Finance and Supply Chain Management to ensure effective 
budgeting and control, control over infrastructure, maintenance and security. 
Liaise with relevant stakeholders. Effective communication with all levels of 
service delivery. Facilitation and implementation of COPC. 

ENQUIRIES : Ms PM Peters Tel No: (044) 302 - 8400 
APPLICATIONS : Aplications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for similar vacant posts within the Garden Route 
District for a period of 3 months from the date of the advert. Candidates can be 
subjected to a practical/ oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/181 : OPERATIONAL MANAGER NURSING (PRIMARY HEALTH CARE) 
  Central Karoo District 
 
SALARY : R693 096 per annum 
CENTRE : Laingsburg Clinic 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Post-basic qualification with duration of at least 1-year Diploma in 
Clinical Nursing Science: Health Assessment, Treatment and Care (R48), 
accredited with SANC. Registration with a Professional Council: Registration 
with SANC as a Professional Nurse and Midwife. Experience: A minimum of 9 
years of appropriate/recognizable nursing experience after registration as 
Professional Nurse with the SANC in General Nursing. At least 5 years of the 
period referred to above must be appropriate/recognizable experience after 
obtaining the 1-year post-basic qualification as mentioned above. Inherent 

travel. Willingness to work overtime and to rotate between PHC clinics within 
the Sub-District. Competencies (knowledge/ skills): Quality assurance 
knowledge. COPC Principles and implementation. Legislation of Ideal Clinic 
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and Office of Health standards and compliance. Information management with 
regard to PHC indicators. 

DUTIES : Effective integrated execution and management of all clinical programmes (i.e. 
Acute, Chronic, Woman and Child Health and TB/HIV/AIDS/STI). Effective 
management of Support Services which includes, Information Management 
with regards to data collection, verification, report writing and submission of 
data, Human Resources (supervision of staff, development and performance 
management), Finance and Supply Chain Management to ensure effective 
budgeting and control, control over infrastructure, maintenance and security. 
Liaise with relevant stakeholders. Effective communication with all levels of 
service delivery. Facilitation and implementation of COPC. 

ENQUIRIES : Mr G Samuels Tel No: (023) 814 - 2023 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for similar vacant posts within the Central Karoo 
District for a period of 3 months from date of advert. Candidates will be 
subjected to a practical/ oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/182 : OPERATIONAL MANAGER NURSING (SPECIALTY AREA: OBSTETRICS) 
  Cape Winelands Health District 
 
SALARY : R693 096 per annum 
CENTRE : Ceres Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. diploma or 

degree in nursing) or equivalent qualification that allows registration with the 
SANC as Professional Nurse and Midwife. A post basic nursing qualification 
with a duration of at least 1 year, accredited with the SANC in Advanced 
Midwife and Neonatal Nursing Science. Registration with a Professional 
Council: Registration with the South African Nursing Council (SANC) as 
Professional Nurse and Midwife. Experience: A minimum of 9 years 
appropriate/recognisable experience in nursing after registration as a 
Professional Nurse with SANC in General Nursing. At least 5 years of the 
period referred to above must be appropriate recognisable experience in the 
specific specialty after obtaining the 1-year post-basic qualification in 
Advanced Midwife and Neonatal Nursing Science. Inherent requirements of 
the job: Will be required to work shifts, weekends and public holidays. Will be 
required to deliver standby duties for the Hospital Will be on required to deliver 
standby duties for Obstetric Theatre cases. Competencies (knowledge/skills): 
Computer literacy (MS Word, Excel and PowerPoint). Knowledge and insight 
of relevant legislation and policy related to this nursing specialty within the 
public sector. Ability to promote quality patient care through the setting, 
implementation and monitoring of standards. Effective communication, 
interpersonal, leadership, organisational skills, decision making, and conflict 
resolution skills. 

DUTIES : Provide strategic leadership and guidance towards realization of strategic 
goals and objectives of the organization through the implementation of policies, 
regulations and professional practices. Managing, planning, co-ordinating and 
maintaining Quality patient Care in an Obstetric unit and Outpatient 
Department. Quality assurance management by ensuring the implementation 
of relevant programmes and practises. Utilize the information management 
systems to enhance patient care and service delivery. Effective management 
and utilisation of human and financial resources to ensure optimal operational 
functions. 

ENQUIRIES : Dr ED Titus Tel No: (023) 319-600 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. A practical test 

and a competency test will form part of the selection process. The pool of 
applicants will be considered for similar vacant posts within Ceres Hospital, 
Witzenberg Sub-district for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/183 : OPERATIONAL MANAGER NURSING (SPECIALTY: ONCOLOGY) 
 
SALARY : R693 036 per annum 
CENTRE : Groote Schuur Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse. A 
post-basic nursing qualification with duration of at least one year, accredited 
with the SANC in Medical and Surgical Nursing Science: Oncology Nursing. 
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Registration with a Professional Council: Registration with the SANC as 
Professional Nurse. Experience: A minimum of 9 years of 
appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 5 years of the 
period referred to above must be appropriate/recognisable experience in 
Oncology after obtaining the one-year post-basic qualification in Medical and 
Surgical Nursing Science: Oncology Nursing Inherent requirement of the job: 
Perform after-hour, weekend and public holiday duties for the department and 
the hospital. Night duty hospital allocation as required. Competencies 
(knowledge/skills): Effective communication, interpersonal, leadership, 
decision making and conflict resolution skills. Principles of Management: 
Supervisory, leadership, problem solving, conflict resolution and 
interpersonal/communication skills, ability to function independently as well as 
part of the multi-disciplinary team, good organisational skills and the ability to 
function under pressure. Knowledge of Nursing legislation related legal and 
ethical nursing practices and framework. Human Resources, Labour relations 
legislation and Financial Management, including computer literacy (i.e. Ms 
Word, Excel, PowerPoint and Outlook). 

DUTIES : Provide innovative leadership in the allocated area to realise the strategic goals 
and objectives of the Nursing Division. Responsible for the co-ordination and 
delivery of quality nursing care within the relevant department; participation and 
implementation of audits and planned improvement initiatives. Participate in 
formulation, monitoring and implementation of policies, guidelines, standards, 
procedures and regulations pertaining to nursing care within the relevant 
Department. Provide effective support and management of human, material 
and financial resources, as well as Functional Business FBU management 
principles. Manage staff performance, training and personal development of 
self and subordinates including management of underperformance and 
grievances. Collect, provide and use relevant information for the enhancement 
of service delivery, including participation in and encouragement of nursing 
research and maintain ethical standards as well as promote professional 
development. 

ENQUIRIES : Ms A Moodley Tel No: (021) 404 2115 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 25 July 2025 
 
POST 24/184 : OPERATIONAL MANAGER NURSING GRADE 1 (GENERAL) 
  Chief Directorate: Metro Health Services 
 
SALARY : R549 192 per annum 
CENTRE : Western Cape Rehabilitation Centre 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

degree/diploma in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as Professional Nurse. 
Registration with a Professional Council: Registration with SANC as a 
Professional Nurse. Experience: A minimum of 7 years 
appropriate/recognisable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing. Inherent requirements 
of the job: Willingness to work weekends, public holidays and relief night-duty 
as required. Competencies (knowledge/ skills): Knowledge and insight of 
relevant legislation and policy related to nursing within the public Sector. Ability 
to promote quality patient care through the setting, implementation and 
monitoring of standards. Effective interpersonal, leadership, decision making 
and conflict resolution skills. Good organisational skills and the ability to 
function under pressure. Computer literacy (i.e. MS Word, Excel, Outlook and 
PowerPoint. 

DUTIES : Supervise and co-ordinate the provision of effective and efficient client care 
through adequate excellent quality care. Manage and monitor proper utilisation 
of human, financial and physical resources. Participate in analysis, formulation 
and implementation of nursing guidelines, practices, standards and 
procedures. Maintain professional growth and ethical standards and promote 
quality of nursing care. Co- ordinate and monitor the implementation of nursing 
care plan and evaluation thereof. Develop and maintain constructive working 
relationship with nursing and other stakeholders (i.e. inter-sectorial and 
interdisciplinary, inter-departmental teamwork). Ensure that participation in 
research related activities are evident in the practice. 

ENQUIRIES : Ms. P. Fourie Tel No: (021) 370-2489. 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for other vacant similar posts within the Chief 
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Directorate: Metro Health Services, for a period of 3 months from date of 
advert. Candidates will be subjected to a written/practical and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/185 : OPERATIONAL MANAGER NURSING: (GENERAL) 
  Chief Directorate: Metro Health Services 
 
SALARY : R549 192 per annum 
CENTRE : Cape Town Reproductive Clinic 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife/Accoucheur. Registration with a Professional Council: Registration 
with the SANC as Professional Nurse and Midwife. Experience: A minimum of 
7 years appropriate/recognisable nursing experience after registration as 
Professional Nurse with the SANC in General Nursing. Inherent requirements 

license. Competencies 
(knowledge/skills): Good managerial, supervisory and decision-making skills. 
Basic computer skills. Knowledge and insight of legislation and policies, 
relevant to current nursing practice within the Public Service. Disciplinary and 
conflict management skills. 

DUTIES : Supervise the unit and ensure proper utilisation of physical, human and 
financial resource in accordance with legislation and policies. Provide 
management support, guidance and direction to personnel under her/his 
supervision towards the realisation of strategic goals and objectives. Maintain 
constructive working relationships with multi-disciplinary teamwork and other 
relevant stakeholders. Participate in health promotion initiatives, HAST audits 
and contribute to their evaluation and improvement plans. 

ENQUIRIES : Ms N Diedericks Tel No: (021) 833 5000 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 25 July 2025 
 
POST 24/186 : CLINICAL NURSE PRACTITIONER GRADE 1 TO 2 (PRIMARY HEALTH 

CARE) 
  Chief Directorate: Central Karoo District 
 
SALARY : Grade 1: R505 602 per annum 
  Grade 2: R619 821 per annum 
CENTRE : Laingsburg CC 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Council (SANC) as a Professional Nurse and midwife. 
Post-Basic nursing qualification with duration of at least one-year Diploma in 
Clinical Nurse Science, Health Assessment, Treatment and Care (R48) 
accredited with the SANC. Registration with a Professional Council: 
Registration with SANC as a Professional Nurse and Midwife. Experience: 
Grade 1: A minimum of 4 years appropriate/recognizable experience in nursing 
after registration as Professional Nurse with the SANC in General Nursing. 
Grade 2: A minimum of 14 years appropriate/recognizable experience in 
nursing after registration as Professional Nurse with the SANC in General 
Nursing. At least 10 years of the period referred to above must be 
appropriate/recognizable experience after obtaining the 1-year post-basic 
qualification as mentioned above. Inherent requirements of the job: Valid (Code 

work at other clinics in the Sub-district. Competencies (knowledge/ skills): 
Good communication skills (verbal and written). NIMART training or 
experience. Basic computer skills in (i.e. MS Word, Excel, Outlook). Problem 
solving, report writing, liaison and facilitation skills. 

DUTIES : Assist with the management of the Burden of disease according to the 
comprehensive health programmes. Quality of service Plan and implement 
Health Promotion and Prevention activities in facility and Community. Link to 

llect data and submit reports. Provide 
PHC services to the surrounding communities. Assist with the management of 
Human Resources, Finance, SCM, Strategy and Health support and 
Infrastructure and equipment management under supervision. 

ENQUIRIES : Mr G Samuels Tel No: (023) 814 - 2023 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs (

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
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that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification in: Curative Skills in Clinical Nursing Science: Health 
Assessment, Treatment and Care accredited with the SANC (R48). The pool 
of applicants will be considered for similar vacant posts within the Central 
Karoo District for a period of 3 months from date of advert. Candidates will be 
subjected to a practical/ oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/187 : CHIEF ARTISAN GRADE A 
  West Coast District 
 
SALARY : R480 261 per annum 
CENTRE : West Coast District office, Malmesbury 
REQUIREMENTS : Minimum educational qualification: Appropriate Trade Certificate 

(Electrical/Millwright/Painting/Carpentry/Plumbing. Experience: A minimum of 
at least 10 years appropriate experience after obtaining the Trade Certificate 
as an Artisan / Artisan Foreman. Appropriate supervisory / managerial 
experience. Inherent requirements of the job: Willingness to work overtime and 
perform standby duties afterhours, weekends and public holidays should the 
need arise. Must be physically fit to perform duties as required. Valid Code 

license. Competencies (knowledge/skills): Appropriate 
building management experience. Ability to work independently and good 
organisational and project management skills. Knowledge of the relevant 
legislative prescripts, policies and procedures Computer proficiency in MS 
Word, Excel, PowerPoint and Outlook. 

DUTIES : Strategic Planning and management of health facilities maintenance needs 
and infrastructure projects. Maintenance workshop management. Supervision 
of workshop personnel and their workload. Provide input and assistance with 
technical specifications. Render sound quality and risk management practices. 
Implement strategies to ensure continuous adherence to OHSA and other 
legislative frameworks. Draft monthly reports and perform relevant 
administrative tasks. General support functions to supervisor and colleagues. 

ENQUIRIES : Mr C Badenhorst Tel No: (021) 830 3752 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be subjected to a competency test. 
CLOSING DATE : 25 July 2025 
 
POST 24/188 : SOCIAL WORK SUPERVISOR GRADE 1 (SOCIAL SERVICES) 
  Chief Directorate: Metro Health Services 
 
SALARY : R477 564 per annum 
CENTRE : Lentegeur Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification in Social Work that 

allows for registration with the South African Council for Social Service 
Professionals (SACSSP) as a Social Worker. Registration with a Professional 
Council: Registration with the South African Council for Social Service 
Professions (SACSSP) as Social Worker. Experience: A minimum of 7  
appropriate experience in social worker after registration as Social Worker with 
SACSSP. Inherent requirements of the job: Valid (Code B/EB driver license. 
Competencies (knowledge/ skills): Strong understanding of mental health 
conditions, treatment modalities, and crisis intervention. Appropriate 
supervisory experience. Appropriate experience in psychiatric hospitals. Ability 
to provide effective supervision, guidance, and support to social workers. 
Excellent communication, active listening, and interpersonal skills to work with 
diverse stakeholders. Ability to manage crisis situations, prioritize tasks, and 
ensure timely interventions. Understanding diverse cultural backgrounds, 
values, and beliefs. Familiarity with relevant laws, regulations, and policies 
governing mental health services. Understanding of hospital policies, 
procedures, and protocols. Skill in working collaboratively with multidisciplinary 
teams, patients, and families. Ability to maintain accurate, thorough, and timely 
records. Computer skills (Microsoft office). Ability to capture statistics on 
Clinicom. 

DUTIES : Provide guidance, support, and oversight to social workers, ensuring high-
quality services to patients and families. Collaborate with social workers to 
assess complex cases, develop treatment plans, and provide crisis 
intervention. Lead and coordinate social work teams, promoting effective 
communication, collaboration, and teamwork. Develop, implement, and 
monitor policies and procedures related to social work services. -Identify areas 
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for quality improvement and implement initiatives to enhance patient care and 
outcomes. Effective communication and collaboration with multidisciplinary 
teams, patients, and families. Accurate, thorough, and timely reports, records, 
and documentation. Provide training, mentorship, and professional 
development opportunities for social workers. Develop and maintain 
relationships with community resources, organizations, and stakeholders. 

ENQUIRIES : Ms Ntathu Mfiki Tel No: (021) 3701403 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. The pool of applicants 
will be considered for other similar vacant posts within the Chief Directorate: 
Metro Health Services, for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/189 : PROFESSIONAL NURSE: (SPECIALTY CRITICAL CARE) (X3 POSTS) 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Groote Schuur Hospital, Observartory 
REQUIREMENTS : Minimum educational qualification: Basic R425(Degree/Diploma in nursing) or 

equivalent qualification that allows registration with SANC as Professional 
Nurse. A post-basic nursing qualification, with duration of at least 1 year, 
accredited with the SANC in Medical and Surgical Nursing Science: Critical 
Care Nursing: General. Registration with a Professional Council: Registration 
with the SANC as Professional Nurse. Experience: Grade 1: A minimum of 4 
years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum 
of 14 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 10 years of the 
period referred to above must be appropriate/recognisable experience in the 
specific specialty after obtaining the 1-year post-basic qualification as 
mentioned above. Inherent requirements of the job: To work shifts and after-
hours including weekends, public holidays and night duty. To rotate to other 
departments within the Critical Care units. Competencies (knowledge/ skills): 
Sound knowledge and understanding of nursing and health service-related 
acts, legislation, policies and practices. Problem solving, report writing, liaison 
and facilitation skills. Basic computer skills in MS Word, Excel, Outlook and 
use of Internet. Ability to lift and turn patients, stand for long hours and lift heavy 
equipment. 

DUTIES : Provide an optimal, holistic, specialised Nursing Care within set standards and 
within a professional, legal framework as a Professional Nurse in Critical Care 
units. Maintain a constructive working relationship with nursing and other 
stakeholders. Utilise human, material and physical resources efficiently and 
effectively. Participate in research and training and development of community, 
staff and students to achieve optimal health care of Critical Care patients. 
Deliver an effective outreach service. Assist with administrative duties, e.g. 
data collation and reporting. 

ENQUIRIES : Mr D Peters Tel No: (021) 404-5082 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : 

appointed into the general stream, and they will be required to obtain the 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post-
basic qualification. The pool of applicants will be considered for similar vacant 
posts within Groote Schuur Hospital for a period of 3 months from date of 
advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/190 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY) TRAUMA & 

EMERGENCY 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : MHS Victoria Hospital 
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REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 
degree/diploma in Nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Post-basic nursing qualification with a duration of at least one year 
accredited with the SANC in Medical and Surgical Nursing Science in Critical 
Care Nursing: Trauma and Emergency or Medical and Surgical Nursing 
Science in Critical Care Nursing: General. Registration with a Professional 
Council: Registration with SANC as Professional Nurse and Midwife. 
Experience: Grade 1: A Minimum of 4 years appropriate/recognisable 
experience in nursing after registrationas a Professional Nurse with SANC in 
General Nursing. Grade 2: A minimum of 14 years appropriate/recognisable 
experience in nursing after registration as a Professional Nurse with the SANC 
in General Nursing. At least 10 years of the period referred to above must be 
appropriate/recognisable experience in Medical and Surgical Nursing Science 
in Critical Care Nursing: Trauma and Emergency or Medical and Surgical 
Nursing Science in Critical Care Nursing: General. Competencies (knowledge/ 
skills): Extensive knowledge of practices or regimes within the relevant 
disciplines. Excellent verbal and written communication skills. Ability to work 
effectively within a multi-disciplinary team. Analytical and Critical thinking 
abilities within an Emergency Room setting. Application of knowledge, skills 
and behavior to complete tasks accurately as well as maintaining high standard 
of care in managing care. 

DUTIES : Provision of optimal, holistic specialized nursing care within the professional, 
ethical and legal framework and work as part of the multi-disciplinary team. 
Effective utilization of all resources. Provide support to Nursing Services 
ensuring quality productivity. Maintain professional growth/ethical standards 
and self-development. Participation in training, including mentoring and 
research. 

ENQUIRIES : Mrs MAT Dubru-Shunmugam: email: Mary.Dubru@westerncape.gov.za 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : 

who are not in possession of the required qualification will be appointed into 
the general stream and they will be required to obtain the necessary 
qualification within predetermined period of time. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be conspired for appointment on condition that proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post-
basic qualification. The pool of applicants will be considered for other vacant 
posts within the Department for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/191 : PROFESSIONAL NURSE: GRADE 1 TO 2 SPECIALTY (PSYCHIATRY) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Klipfontein / Mitchells Plain Sub-structure 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

Diploma/Degree in Nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse with 
Psychiatry. A post-basic nursing qualification with a duration of at least 1 year 
accredited with the SANC in Advanced Psychiatric Nursing Science. 
Registration with a Professional Council: Registration with the SANC as 
Professional Nurse and Psychiatry. Experience: Grade 1: A minimum of 4 
years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum 
of 14 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 10 years of the 
period referred to above must be appropriate/recognisable experience in 
Psychiatry after obtaining the one year post-basic qualification as mentioned 
above. Inherent requirements of the job: license. 
Willingness to consult patients at different facilities within the Sub-district. 
Ability to consult with clients who require mental health counselling. 
Competencies (knowledge/ skills): Good interpersonal and communication 
skills. Computer literate (Microsoft Office). Knowledge of and insight into 
relevant legislation and policies related to mental illness. 

DUTIES : Actively participate in the clinical management and nursing care to patients 
with Mental Health problems within the Sub-district. Provide support and 
capacity development to PHC personnel for Sub-district level services and 
students and peers. Promote community development and participation in 
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mental health care delivery. Liaise with other role players. Conduct research 
related to mental health and service delivery. Effective utilization of human, 
material and physical resources. 

ENQUIRIES : Ms S Patel-Abrahams Tel No: (021)370-5000 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification: in Advanced Psychiatric Nursing Science. Candidates will 
be subjected to a written/practical and oral assessment. The pool of applicants 
will be considered for other vacant Professional Nurse (Specialty: Psychiatry) 
posts within the Chief Directorate: Metro Health Services, for a period of 3 
months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/192 : PROFESSIONAL NURSE GRADE 1 OT 2 (SPECIALTY: ONCOLOGY) 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse. A 
post-basic nursing qualification with a duration of at least 1 year, accredited 
with the SANC in Medical and Surgical Nursing Science: Oncology. 
Registration with a Professional Council: Registration with the SANC as 
Professional Nurse. Experience: Grade 1: A minimum of 4 years 
appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum of 
14 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 10 years of the 
period referred to above must be appropriate/recognisable experience in the 
specific specialty after obtaining the 1-year post-basic qualification as 
mentioned above. Inherent requirements of the job: Work shifts and after-hours 
including weekends, public holidays and night duty. -Rotate to other 
departments within the oncology unit. Competencies (knowledge/ skills): 
Sound knowledge and understanding of nursing and health service-related 
acts, legislation, policies and practices. Problem solving, report writing, liaison 
and facilitation skills. Basic computer skills in MS Word, Excel, Outlook and 
use of Internet. Ability to lift and turn patients, stand for long hours and lift heavy 
equipment. 

DUTIES : Provide an optimal, holistic, specialised Nursing Care within set standards and 
within a professional, legal framework as a Professional Nurse in Oncology 
wards/units. Maintain a constructive working relationship with nursing and 
other stakeholders. Utilise human, material and physical resources efficiently 
and effectively. Participate in research and training and development of 
community, staff and students to achieve optimal health care and rehabilitation 
of Oncology patients. Deliver an effective outreach service. Assist with 
administrative duties, e.g. data collation and reporting. 

ENQUIRIES : Ms A Moodley Tel No: (021) 404 2115 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates who are not in possession of the stipulated registration 

requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to candidates who apply for the first time for 
registration in the post basic qualification in: Medical & Surgical Nursing 
Science: Oncology Nursing: General. The pool of applicants will be considered 
for similar vacant posts within Groote Schuur Hospital for a period of 3 months 
from date of advert. Short-listed candidates may be subjected to a compulsory 
competency test. 

CLOSING DATE : 25 July 2025 
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POST 24/193 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: MENTAL HEALTH) 
(X2 POSTS) 

  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Southern/Western Sub-structure (X1 Post) 
  Kensington CDC (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse with 
Psychiatry. A post basic nursing qualification, with duration of at least one 
year, accredited with the SANC in Advanced Psychiatric Nursing Science. 
Registration with a Professional Council: Registration with the SANC as 
Professional Nurse and Psychiatry. Experience: Grade 1: A minimum of 4 
years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. Grade 2: A minimum 
of 14 years appropriate/recognisable experience in nursing after registration as 
Professional Nurse with the SANC in General Nursing. At least 10 years of the 
period referred to above must be appropriate/recognisable experience in 
Psychiatry after obtaining the one-year post-basic qualification as mentioned 
above. Inherent requirements of the job license. To 
perform relief duties within the Southern-Western district. Competencies 
(knowledge/ skills): Good interpersonal and communication skills. Computer 
literate (Microsoft Office). Knowledge of and insight into relevant legislation and 
policies related to mental illness. 

DUTIES : Actively participate in the clinical management and nursing care to patients 
with Mental Health problems within the Sub-district. Provide support and 
capacity development to PHC personnel for Sub-district level services and 
students and peers. Promote community development and participation in 
mental health care delivery. Liaise with other role players. Conduct research 
related to mental health and service delivery. 

ENQUIRIES : Ms Deidre Poole Tel No: (021) 2020 0944 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : 

appointed into the general stream, and they will be required to obtain the 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in the post 
basic qualification in Advanced Psychiatric Nursing Science. 

CLOSING DATE : 25 July 2025 
 
POST 24/194 : PROFESSIONAL NURSE GRADE 1 TO 2 (SPECIALTY: PSYCHIATRY) 
  Chief Directorate: Rural Health Services 
 
SALARY : Grade 1: R476 367 per annum 
  Grade 2: R583 989 per annum 
CENTRE : Paarl Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse with 
Psychiatry. A post-basic, nursing qualification with a duration of at least 1 (one) 
year accredited with SANC in Advanced Psychiatry Nursing Science. 
Registration with a Professional Council: Registered with the South African 
Nursing Council (SANC) as a Professional Nurse and Psychiatry. Experience: 
Grade 1: A minimum of 4 years appropriate/recognizable experience in nursing 
after registration with the SANC as Professional Nurse. Grade 2: A minimum 
of 14 years appropriate/recognizable experience in nursing after registration 
with the SANC as Professional Nurse. At least 10 years of the period referred 
to above must be appropriate recognizable experience in the specific specialty 
after obtaining the 1 year post basic qualification as mentioned above. Inherent 
requirement of the job: Willingness to work shifts, night duty, overtime, public 
holidays and weekends. Competencies (knowledge/skills): Knowledge of 
relevant legislation and policies of the Department of Health Western Cape. 
Ability to communicate effectively (both written and verbal). Computer literacy 
(MS Word, Excel, PowerPoint and Outlook). Skills to plan, organise and 
coordinate the service by analysing, problem solving and decision making. 
Leadership towards the realisation of strategic goals and objectives of the 



105 
 

Psychiatric Department. Ability to function independently, as well as in a multi-
disciplinary team to ensure good patient care. 

DUTIES : Provide optimal, holistic specialized psychiatric nursing care within set 
standards and professional/legal framework. Effective utilization of human, 
financial and physical resources (equipment and consumables). Participation 
in appropriate personal /professional development activities: Self, students, 
and other categories of staff. Ensure efficient and accurate documentation, 
statistical data collection capturing, and participation in research activities. 
Assist with the development and implementation of nursing quality 
improvement plans, policies, and standard operating procedures. Display of 
core values of the Department of Health & Wellness in the WCH. In the 
execution of duties, while practicing within the legislation, regulations and 
protocols applicable to public service.  

ENQUIRIES : Ms E Smith Tel No: (021) 860-2839/Emily.Smith@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates who are not in possession of the stipulated registration 

requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to candidates who apply for the first time for 
registration in the post basic qualification in: Advanced Psychiatric Nursing 
Science with the South African Nursing Council. The pool of applicants will be 
considered for similar vacant posts within Paarl Hospital for a period of 3 
months from date of advert. 

CLOSING DATE : 25 July 2025  
 
POST 24/195 : ASSISTANT DIRECTOR: FINANCE 
  Chief Directorate: Metro Health Services 
 
SALARY : R468 459 per annum 
CENTRE : New Somerset Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree. Experience: Appropriate experience in patient administration, revenue 
collection and information management in a hospital environment. Inherent 

license. Competencies 
(knowledge/ skills): In depth Knowledge of the PFMA, Hospital Fees 
Memorandum Chapter 18, including patient administrative related policies, 
Handling of state monies and receipts, procedures, practices and (UPFS) 
Uniform Patient Fee Schedule. Computer literacy in MS Package. Practical 
workable knowledge of ARS (Accounts Receivable System), BAS (Basic 
Accounting System) and Hospital Information Systems. Excellent interpersonal 
and communication skills with a strong sense of responsibility. Excellent 
Leadership skills and the ability to manage and coordinate a large component. 
The ability to interpret and analyse management reports as well as excellent 
report writing skills. 

DUTIES : Manage the overall performance of the Patient Administration, Revenue and 
Information Management Components. Responsible to implement and 
maintain internal controls and improvement plans in the various components 
to ensure compliance with the relevant Finance Instructions, Prescripts and 
Revenue Notices. Provide strategic input to minimising financial risk and 
optimise revenue collection at the Hospital. Ensuring quality monthly reporting 
is completed and submitted timeously for the various components. Ensuring 
effective Human Resource Management practices and processes are in place: 
Disciplinary Procedures, Supervision Structures, Leave Management, 
Performance Evaluations and Monitoring of the staff within various 
components. 

ENQUIRIES : Mr R Cajada Tel No: (021) 402 6594 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. The pool of applicants 
will be considered for other similar vacant posts within the Chief Directorate: 
Metro Health Services, for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/196 : GISC TECHNOLOGIST PRODUCTION GRADE A TO C 
  Directorate: Health Intelligence 
 
SALARY : Grade A: R453 576 per annum 
  Grade B: R513 303 per annum 
  Grade C: R586 665 per annum 
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CENTRE : Head Office, Cape Town (Provincial Health Data Centre) 
REQUIREMENTS : Minimum educational qualification: 4-year B degree in GISc (NQF Level 7) or 

relevant qualification. Registration with a professional council: Compulsory 
registration with PLATO as a GISc Professional on appointment.  Experience: 
Grade A: 3-year post qualification experience in a GISc, data management and 
information. management environment. Grade B: 
recognizable experience in an area after registration with PLATO. Grade C: 26 

registration with 

Ability to travel within the Western Cape Province and overnight. (if and when 
required). Willingness to work extended hours based on operational 
requirements / service delivery needs. Competencies (knowledge/skills): 
Proficiency in Geographic Information Systems (ESRI ArcGIS desktop 
software). Knowledge and understanding of geographic information systems, 
relational database technology, spatial modelling and analyses, standards, and 
related policies/acts. Advanced knowledge of data management, information, 
and communication technology systems. Project management, presentation 
and report writing skills. Ability to think strategically, innovate, work 
independently, and demonstrate leadership in complex applications. 
Experience and proficiency with scripting languages such as Python, Rstudio, 
SQL, ArcPy, JavaScript, HTML and Power BI is essential. 

DUTIES : Conduct spatial data analysis, create maps, reports, and automate processes 
using programming languages such as R, SQL, Python, JavaScript, and ArcPy. 
Collaborating with GIS and non-geospatial staff members across the 
Department to assist in project prioritization to meet organizational needs, 
including data updates, workflow development and processing of a variety of 
data and mapping requests. Coordinate and facilitate GIS implementation, 
system audit, requirements analysis and implementation of GIS standards. 
Produce maps showing the spatial distribution of various kinds of data. 
Contribute technically on large and complex projects, using cutting-edge data, 
simulation, technology and innovative designs. 

ENQUIRIES : Mr N Zinyakatira, Email: Nesbert.Zinyakatira@westerncape.gov.za 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. A competency 

test may form part of the selection process. 
CLOSING DATE : 25 July 2025 
 
POST 24/197 : GRAPHIC DESIGNER 
  Directorate: Communication 
 
SALARY : R397 116 per annum 
CENTRE : Head Office, Cape Town 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National degree or 

diploma in Graphic Design. Experience: Appropriate experience in graphic 
design, photography, videography and visual content creation in a corporate or 

license. Willingness to travel and work after hours. High levels of computer 
literacy (MS Office / Office365). Adobe Creative Cloud proficiency essential 
(InDesign, Illustrator, Premiere Pro, After Effects). Creativity, innovation, and 
strong interpersonal skills. Detail orientation and high-quality delivery under 
pressure. Competencies (knowledge/skills): Ability to create compelling visual 
assets for social media, print and web. Experience with video editing and 
content design for internal and public platforms. Understanding of brand 
management and alignment of visual content with strategic messaging. Team 
collaboration and contribution to content brainstorming and production cycles. 
Adaptability and initiative in a fast-paced communication environment. 

DUTIES : Design visually engaging content for social media, web, print and internal 
platforms. Collaborate with the communication and brand teams to align 
visuals with campaign goals. Assist with video editing and multimedia projects. 
Maintain brand consistency across all design and communication outputs. 
Contribute to creative development and stay updated with design trends. 
Develop templates and basic layout work to support day-to-day communication 
needs. 

ENQUIRIES : Mr D Evans Tel No: (021) 483-3080 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 25 July 2025 
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POST 24/198 : CHIEF INDUSTRIAL TECHNICIAN (CLINICAL ENGINEERING: 
ELECTRONICS WORKSHOP) 

  Clinical Engineering Goodwood, Electronics section 
 
SALARLY : R397 116 per annum 
CENTRE : Head Office, Cape Town 
REQUIREMENTS : Minimum educational qualification: National Diploma in Electrical (LC) 

Engineering (T; S or N stream), or registration as an Engineering Technician 
in terms of the Engineering Profession of South Africa Act (Act 46 of 2000). 
Experience: Appropriate maintenance experience after qualification on 
electronic medical and related equipment repairs. Inherent requirement of the 

license (Code B/EB) and willing to travel throughout the 
Western Cape.  Competencies (knowledge/skills): Proven knowledge of health 
technology principles. Ability to compile technical specifications for medical 
equipment. Excellent ability to do faultfinding on equipment. Proven experience 
computer literacy (i.e. MS Word, Excel). Advanced knowledge of managing, 
planning and organizing maintenance schedules. Product specific technical 
training. 

DUTIES : Carry out advanced maintenance, repairs, calibration, modifications and 
installations of medical (electronic) equipment. Train junior technicians and 
users on equipment. Ensuring that the equipment meets legal and safety 
requirements of the manufacturers and statutory bodies. Perform all 
administrative functions as required by the Clinical Engineering Department, 
managers and health. Technology prescripts while ensuring compliance with 
the Occupational Health and Safety Act of 1993. Liaison with hospital and 
private sector staff while reporting to the manager of the relevant workshop. 
Manage the workshop in the absence of manager in charge of relevant 
workshop and be willing to work within all Clinical Engineering disciplines 
background, criminal, qualification, credit and driver's license verification. 

ENQUIRIES : Mr W Padayachee Tel No: (021) 590 5008 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Shortlisted candidates will be subjected to a competency test on day of 

interview and will also need to sign a form allowing. 
CLOSING DATE : 25 July 2025 
 
POST 24/199 : SENIOR ADMINISTRATIVE OFFICER: FINANCE (SUNDRY CREDITORS) 
 
SALARLY : R397 116 per annum 
CENTRE :  
REQUIREMENTS : Minimum educational qualification: Appropriate three-year National Diploma or 

Degree. Experience: Appropriate experience in Finance that focuses on the 
Key Performance Areas of the post. Appropriate experience and skills in BAS 
(Basic Accounting System), LOGIS, or other appropriate Financial Systems 
and PERSAL. Competencies (knowledge/skills): Relevant knowledge, skills 
and experience of financial systems, processes, procedures, prescripts and 

SAL and 
LOGIS. Knowledge of Annual Financial Statements. Knowledge of budget, 
expenditure and suspense accounts. Computer literacy. Knowledge of and 
ability to apply the Disciplinary Code. Ability to analyse and provide solutions 
to problems. In-depth knowledge of SCOA codes and reports on LOGIS / BAS. 
Good leadership and managerial skills. Ability to work under pressure and 
independently. Supervisory experience. 

DUTIES : 
objective. Effectively manage the Creditors section to achieve its goals and 
targets. Ensure timeous and accurate reporting with regards to the Annual 
Financial Statements. Interpret, apply and ensure compliance of financial 
policies, regulations and instructions as practiced in the Public Sector. Do 
quarterly evaluations and give training to personnel. Authorize transactions on 
LOGIS and BAS. Manage the performance and development of staff. Effective 
handling of computer systems such as LOGIS and/or BAS. Maintain and clear 
Assets and Liabilities accounts.  Manage and maintain debtor accounts. 

ENQUIRIES : Ms H van Graan Tel No: (021) 658-5007 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. 
CLOSING DATE : 25 July 2025 
 
POST 24/200 : CASE MANAGER 
 
SALARY : R397 116 per annum 
CENTRE : Ceres Hospital 
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REQUIREMENTS : Minimum educational qualification: Appropriate three-year health related 
National Diploma/Degree or equivalent registrable with the Health Professions 
Council of South Africa (HPCSA) or South African Nursing Council (SANC). 
Experience: Appropriate experience in Case Manager. Inherent requirement of 

license. Competencies (knowledge/skills): 
Knowledge of the Uniform Patient Fees Schedule, Hospital Information 
Systems and EDI (Electronic Data Interchange). Knowledge of the Medical Aid 
Act 131 of 1998 and the application of Prescribed Minimum Benefit (PMB) 
legislation i.e. the Chronic Disease List (CDL) and the Diagnostic Treatment 
Pairs (DTP). 

DUTIES : Responsible for the management and implementation of Case Management 
policies, protocol and procedures in the hospital. Perform operational Case 
Management functions inclusive of pre-authorization and clinical review to 
ensure compliance with Case Management policies and procedures. Conduct 
clinical audits of patient accounts to ensure accuracy of invoices for submission 
to medical aid and state departments and the provision of quotes. Provide 
support to the hospital Fees Department in terms of follow-up of outstanding 
medical scheme and state department balances, account queries and provide 
quotations to H2, H3 and Foreign patients. Assist with EDI rejections to ensure 
timeous submission of medical scheme invoices. Assist Hospital Management 
in the distribution of Quality Client Care and compilation of statistical reports. 

ENQUIRIES : Mr MC Wessels Tel No: (023) 316-9602 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. A practical test 

may form part of the interview process. The pool of applicants will be 
considered for similar vacant posts within Ceres Hospital for a period of 3 
months from date of advert.  

CLOSING DATE : 25 July 2025 
 
POST 24/201 : CASE MANAGER 
 
SALARY : R397 116 per annum  
CENTRE : Groote Schuur Hospital, Observatory 
REQUIREMENTS : Minimum educational qualification: Appropriate three-year health related 

National Diploma/Degree registrable with the Health Professions Council of 
South Africa (HPCSA) or South African Nursing Council (SANC). Experience: 
Appropriate experience in liaison with medical aid (funders) and managed care 
organisations with regards to MHC policies, protocols, optimal fund utilisation 
and updated clinical information. Appropriate experience in Case 
Management/Medical Aid Environment. Appropriate experience in ICD 10 
codes assigned. Competencies (knowledge/ skills): Knowledge of the Uniform 
Patient Fees Schedule, Hospital Information Systems and EDI (Electronic Data 
Interchange). Knowledge of Medical Aid Act 131 of 1998 and the application of 
Prescribed Minimum Benefit (PMB) legislation i.e. the Chronic Disease List 
(CDL) and the Diagnostic Treatment Pairs (DTP). Ability to work with MS Excel 
and Web-based Programmes (medical aids). Ability to link patient diagnosis 
with procedure codes. 

DUTIES : Perform hospital Case Management functions wrt authorisation, benefit 
management, and review of clinical information for externally funded clients. 
Co-ordinate the workflow process between clinical and admin personnel 
supporting various role players within the hospital wrt ICD-10 codes, prescribed 
minimum benefits and account queries. Conduct clinical audits of Medical Aids 
and State Department, eg. RAF and COIDA to ensure accuracy of invoices. 
Implement Case Management policies, protocols and procedures within the 
hospital. Provide quotations to privately funded and foreign patients and 
compile statistical reports. Supervision of staff and liaison with relevant role 
players in matters relating to Case Management. Relief colleagues. 

ENQUIRIES : MR TJ Langenhoven Tel No: (021) 404 2358. 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for these posts. Candidates 

will be subjected to a competency test. 
CLOSING DATE : 25 July 2025 
 
POST 24/202 : SOCIAL WORKER GRADE 1 TO 4 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R325 200 per annum 
  Grade 2: R397 119 per annum 
  Grade 3: R477 564 per annum 
  Grade 4: R585 441 per annum 
CENTRE : Klipfontein / Mitchells Plain Sub-structure Office 
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REQUIREMENTS : 
Work (or equivalent) qualification. Registration with a Professional Council: 
Registration with the South African Council for Social Service Professions 
(SACSSP) as Social Worker. Experience: Grade 1: None. Grade 2: A 
minimum of 10 years appropriate experience in Social Work after registration 
as Social Worker with SACSSP. Grade 3: A minimum of 20 years appropriate 
experience in Social Work after registration as Social Worker with SACSSP. 
Grade 4: A minimum of 30 years appropriate experience in Social Work after 
registration as Social Worker with SACSSP. Inherent requirements of the job: 

license. Provide an after-hour service over 
weekends and public holidays. Willingness to work in any department in the 
community health Centre and counseling of patient defaulters. Competencies 
(knowledge/skills): Knowledge of the psycho-social implications and 
therapeutic skills regarding illness and disease. Good administrative and 
computer literacy skills. Knowledge and experience in crisis intervention work. 

DUTIES : Specialist service delivery in designated clinical area. Maintain a proper 
Administration system and effectively manage the physical resources. 
Education and training of professional self, staff and students and research. 

ENQUIRIES : Ms R Hull Tel No: (021) 370-5000 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates who are not in possession of the stipulated registration 

requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration with the 
relevant council and proof of payment of the prescribed registration fees to the 
relevant council are submitted on or before the day of the interview. This 
concession is only applicable on health professionals who apply for the first 
time for registration in a specific category with the relevant council (including 
individuals who must apply for change in registration status). The pool of 
applicants will be considered for other vacant Pharmacist Assistant Post Basic 
posts within the Chief Directorate: Metro Health Services, for a period of 3 
months from date of advert. Candidates will be subjected to a written/practical 
and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/203 : ADMINISTRATIVE OFFICER: HUMAN RESOURCE MANAGEMENT 
  Chief Directorate: Metro Health Services 
 
SALARY : R325 101 per annum 
CENTRE : Lentegeur Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in Personnel Administration (i.e. Salary 
administration, Service Conditions, Personnel Management and Recruitment 
and Selection). Appropriate supervisory experience. Competencies 
(knowledge/ skills): Knowledge of People Management legislation and policies 
with the ability to understand and provide advice on policies. Abilities to 
function effectively within a team environment with or without supervision. 
Computer literacy in MS Office (Word, Excel, PowerPoint, Outlook) Appropriate 
PERSAL experience. 

DUTIES : Manage all Human Resource related functions within the HR Department in 
conjunction with the Senior Administrative Officer. Supervise Administration 
Clerks to ensure effective functioning of the Personnel Administration Section. 
Administer and ensure effective and efficient implementation of Human 
Resource Management policies and prescripts. Approve PERSAL 
transactions. Train and develop sub-ordinates. Train all occupational groups at 
the institution regarding HR matters. Handle all appointments, service 
termination, salary administration, PILLIR, RWOEE, WCA and general service 
conditions, auditing of leave and personnel files, debt management, pension 
administration and management of paysheets and commuted overtime. Assist 
to maintain PM databases. Ensure effective and efficient Recruitment and 
Selection processes. 

ENQUIRIES : Mr ZR Zakhe Tel No: (021) 370 1246 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to an written/practical and oral assessment. The 
pool of applicants will be considered for similar posts within the Chief 
Directorate: Metro Health Services for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
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POST 24/204 : PROFESSIONAL NURSE GRADE 1 TO 3 (NURSING GENERAL) FEMALE 
WARD) (X1 POST), QUALITY ASSURANCE (X1 POST) 

  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Eerste River Hospital  
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Registration with a Professional Council: Registration with the SANC 
as Professional Nurse and Midwife. Experience: Grade 1: None. Grade 2: A 
minimum of 10 years appropriate/recognisable experience in nursing after 
registration with the SANC as a Professional Nurse in General Nursing. Grade 
3: A minimum of 20 years appropriate/recognisable experience in nursing after 
registration with the SANC as a Professional Nurse in General Nursing. 
Inherent requirements of the job: Willingness to work shifts, night duty, public 
holiday, and be on call. Willingness to rotate to different wards according to 
operational requirements. Competencies (knowledge/skills): Knowledge of 
Nursing Care processes and procedures of the Nursing Act. Problem solving, 
decision-making, and good interpersonal skills. Report writing skills. Health 
promotion and team building. 

DUTIES : Provide direction and supervision for the implementation of the nursing plan 
(Clinical practice/quality patient care). Implement standards, practices, criteria, 
and indicators for quality nursing (quality of practice). Practice nursing and 
health care in accordance with the laws and regulations relevant to nursing and 
health care. Maintain a constructive working relationship with nursing and other 
stakeholders. Utilize human, material, and physical resources efficiently and 
effectively. 

ENQUIRIES : Mrs MM Luphondo Tel No: (021) 902 8010/57 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. "Candidates, 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before of the interview. This concession is only applicable on 
health professionals who must apply for the first time for registration in a 
specific category with the relevant council (including individuals who must 

considered for other vacant Professional Nurse General posts within the Chief 
Director: Metro Health Services, for a period of 3 months from date of advert. 
Candidates will be subjected to a written/practical and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/205 : PROFESSIONAL NURSE GRADE 1 TO 3 (GENERAL NURSING) (X3 

POSTS) 
  Central Karoo District 
 
SALARY : Grade 1: R324 384 per annum 
  Grade 2: R396 132 per annum 
  Grade 3: R476 367 per annum 
CENTRE : Lainsgburg Hospital 
REQUIREMENTS : Minimum educational qualification: Basic R425 qualification (i.e. 

diploma/degree in nursing) or equivalent qualification that allows registration 
with the South African Nursing Council (SANC) as a Professional Nurse and 
Midwife. Registration with a Professional Council: Registration with the SANC 
as a Professional Nurse and Midwife. Experience: Grade 1: None after 
registration as Professional Nurse with the SANC in General Nursing. Grade 
2: A minimum of 10 years appropriate/recognizable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. Grade 
3: A minimum of 20 years appropriate/recognizable experience in nursing after 
registration as Professional Nurse with the SANC in General Nursing. 
Competencies (knowledge/ skills): Basic computer skill in Ms Word. The ability 
to function independently under pressure, as well as in a multi-disciplinary team 
to ensure good patient care. Knowledge of Nursing Practices, Infection 
Prevention Control, control measures and practices. Excellent communication 
skills (both written and verbal). 

DUTIES : Provide direction and supervision for the implementation of the nursing plan 
(clinical practice or patient care). Implement standards, practices, criteria, and 
indicators for quality nursing (quality of practice). Practice nursing and health 
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care in accordance with the laws and regulations relevant to nursing and health 
care. Maintain constructive working relationship with nursing and other 
stakeholders. Utilize human, material, and physical resources efficiently and 
effectively. 

ENQUIRIES : Mr G Samuels Tel No: (023) 814 - 2015 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Central Karoo District for a period of 
3 months from date of advert. Candidates will be subjected to a practical/written 
assessment.  

CLOSING DATE : 25 July 2025 
 
POST 24/206 : ADMINISTRATIVE OFFICER: INFORMATION MANAGEMENT 
  Chief Directorate: Metro Health Services 
 
SALARY : R325 101 per annum 
CENTRE : Metro TB Hospital Complex 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in information management in the 
Department of Health and Wellness information systems. Inherent 

license. Competencies 
(knowledge/ skills): Computer literacy and proficiency. Knowledge of hospital 
operations, business process analysis, mapping, modelling and re-
engineering. Knowledge of health information policies and software i.e 
CLINICOM, TIER.Net, SINJANI, JAC Pharmacy, SPV, ECCR, SPV, Business 
intelligence, Ideal Hospital and DHIS Microsoft 365 E-mail communication, 
Excel, Word, PowerPoint and SharePoint. 

DUTIES : Provide training to end users. Facilitate communication between end users, 
management and clinical components, external stakeholders and engage in 
joint planning. System Implementation, stabilization, and optimization End user 
support. Information management reporting and data governance. 

ENQUIRIES : Ms W Sonnie Tel No: (021) 508-7403 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for the post. 
CLOSING DATE : 25 July 2025 
 
POST 24/207 : PHARMACIST ASSISTANT (POST BASIC) GRADE 1 TO 3 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R264 750 per annum 
  Grade 2: R306 411 per annum 
  Grade 3: R330 540 per annum 
CENTRE : Inzame Zabantu Community Day Centre 
REQUIREMENTS : Minimum educational qualification: A qualification that allows registration with 

the SAPC as a Pharmacist Assistant (Post-Basic) Institutional, as required by 
the training facility and the South African Pharmacy Council (SAPC). 
Registration with a Professional Council: Current registration with the SAPC as 
Pharmacist Assistant (Post-Basic) Institutional. Experience: Grade 1: Grade 1: 
None after registration with the SAPC as Pharmacist Assistant (Post-Basic). 
Grade 2 ropriate experience as Pharmacist 
Assistant after registration as a Pharmacist Assistant (Post-Basic) with the 
SAPC. Grade 3
Assistant after registration as a Pharmacist Assistant (Post-Basic) with the 
SAPC. 

DUTIES : Dispensing and capturing of prescriptions under supervision of pharmacists. 
Counselling the patients. Receiving stock from supplier and capturing thereof. 
Ordering and issuing of stock. Manufacturing of mixtures under the supervision 
of the pharmacist. Support and assist pharmacist. 

ENQUIRIES : Mr M Roomanay Tel No: (021) 370-5000 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates who are not in possession of the stipulated registration 

requirements may also apply. Such candidates will only be considered for 
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appointments on condition that proof of application for registration with the 
relevant council and proof of payment of the prescribed registration fees to the 
relevant council are submitted on or before the day of the interview. This 
concession is only applicable on health professionals who apply for the first 
time for registration in a specific category with the relevant council (including 
individuals who must apply for change in registration status). The pool of 
applicants will be considered for other vacant Pharmacist Assistant Post Basic 
posts within the Chief Directorate: Metro Health Services, for a period of 3 
months from date of advert. Candidates will be subjected to a written/practical 
and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/208 : PHARMACIST ASSISTANT (POST-BASIC) GRADE 1 TO 3 (X2 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R264 750 per annum 
  Grade 2: R306 411 per annum 
  Grade 3: R330 540 per annum 
CENTRE : False Bay Hospital and Du Noon CHC 
REQUIREMENTS : Minimum educational qualification: As required by the training facility and the 

South African Pharmacy Council (SAPC) plus Post-Basic Pharmacist Assistant 
qualification that allows registration with the SAPC as a Pharmacist Assistant 
(Post-Basic). Registration with a Professional Council: Registration with the 

-Basic). Experience: Grade 1: None 
-Basic). 

Grade 2: riate experience as Pharmacist 
Assistant after registration as a Pharmacist Assistant (Post-Basic) with the 
SAPC. Grade 3
Assistant after registration as a Pharmacist Assistant (Post-Basic) with the 
SAPC. Inherent requirement of the job: Willingness to work shifts. 
Competencies (knowledge/skills): Good computer literacy. Good Interpersonal 
and communication skills. Ability to work as part of a team or independently. 
Ability to work under pressure. 

DUTIES : Perform the following services or acts under the direct personal supervision of 
a pharmacist: Assist with reading and preparation of a prescription, the 
selection, manipulation or compounding of the medicine, the labelling and 
supply of the medicine in an appropriate container following the interpretation 
and evaluation of the prescription by a pharmacist. Assist with the provision of 
instructions regarding the correct use of medicine supplied and information to 
individuals to promote health. Assist with the distribution, control of and 
ordering of medicine and scheduled substances. Assist with the compounding 
or manufacturing of a non-sterile or sterile medicine or scheduled substance 
according to a formula and standard operating procedures approved. Assist 
with general housekeeping and administrative tasks. Support facilities with 
managing and expanding chronic medicine access through all differentiated 
models of care e.g. home deliveries of chronic medicine. 

ENQUIRIES : Ms. Christel Van Zyl Tel No: (021) 782 1121  False Bay Hospital.Ms Susanna 
Grobler Tel No: (021) 200 4501  Du Noon CHC 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
 

NOTE : No payment of any kind is required when applying for this post. Candidates 

months and must work under direct supervision of a pharmacist during this 
period. Failure to comply will lead to the termination of services in the case of 
those appointed from outside the public service. In the case of serving 
employees, the employee will return to his/her previous post. The pool of 
applicants will be considered for other vacant similar posts within the Chief 
Directorate: Metro Health Services, for a period of 3 months from date of 
advert. Candidates will be subjected to a written/practical and oral assessment. 
-
requirements, may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration with the 
relevant council and proof of payment of the prescribed registration fees to the 
relevant council are submitted on or before the day of the interview. This 
concession is only applicable on health professionals who apply for the first 
time for registration in a specific category with the relevant council (including 

 
CLOSING DATE : 25 July 2025 
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POST 24/209 : ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (X3 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : R228 321 per annum 
CENTRE : Lentegeur Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics and/or Accountancy as a passed subject and/or Senior Certificate 
(or equivalent) with experience/competence that focuses on the Key 

Willingness to rotate within Supply Chain Section and relieve colleagues when 
required. Competencies (knowledge/skills): Applied knowledge of the 
Accounting Of
Computer literacy in MS Office. Knowledge of the PFMA, National and 
Provincial Treasury Instructions and Accounting Officer System. 

DUTIES : (key result areas/outputs): Ensure accurate stock control. i.e. Verify stock 
levels and maintain minimum and maximum levels. Manage inventory 
effectively in terms of storage, cleanliness, and safe keeping of items. Ensure 
proper Asset Management i.e. Planning, Maintaining, Movements, Disposals 
and Stocktaking are performed. Work on LOGIS & Institutions systems. Assist 
with compiling and management of Annual Procurement Plan. 

ENQUIRIES : Mr M Mdodeni Tel No: (021) 370 1125 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. The pool of applicants 
will be considered for other similar vacant posts within the Chief Directorate: 
Metro Health Services, for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/210 : STERILIZATION OPERATOR: SUPERVISOR (CENTRAL STERILE 

SERVICE DEPARTMENT) 
  Chief Directorate: Metro Health Service 
 
SALARY : R228 321 per annum 
CENTRE : Mowbray Maternity Hospital 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC) / Grade 9 (Std 7). Experience: Appropriate experience in Sterilisation 
and Decontamination Services as an Operator in a hospital environment. 
Inherent requirements of the job: Willingness to work shifts, weekends, public 
holidays, and night duty when required. Competencies (knowledge/skills): 
Must have numeracy skills and should be able to think analytically. Ability to 
supervise and be assertive. Sound knowledge of sterilisation and gas 
sterilisation practices and Decontamination processes. Computer literacy. 
Independent effective decision making and problem-solving skills within the 
limits of the Public Sector policy framework. 

DUTIES : Manage, organise and control of Central Sterile Services Department. Human 
resource management of the Central Sterile Services Department. Financial 
resource management of Central Sterile Services Department. Infrastructure 
management of Central Sterile Services Department. 

ENQUIRIES : Ms T Nqwede Tel No: (021) 659-4952 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. The pool of applicants 
will be considered for other vacant similar posts within the Chief Directorate: 
Metro Health Services, for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/211 : ADMINISTRATION CLERK: REGISTRY 
  Chief Directorate: Metro Health Services 
 
SALARY : R228 321 per annum 
CENTRE : Karl Bremer Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate knowledge and practical experience of medical 
records. Inherent requirement of the job: Willingness to rotate and relieve in 
the Medical Records and Archives. Prepared to work 12-hour shifts including 
night duty, Overtime, weekends and Public Holidays. Willingness to work 
scheduled hours according to operational needs of the Hospital. Competencies 
(knowledge/skills): Knowledge and practical experience of Patient Records 
Management. Computer literacy (MS Word, MS Excel, and Ms Outlook). Good 
interpersonal skills. Innovative, hardworking, able to work under pressure and 
ability to organise and manage time. 
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DUTIES : Issue and receive folders, clinical notes and X-rays. Timeous Filling of patient 
documents and medical folders. Issuing of folders to all the requestors and 
other colleagues as well as other Hospitals. Data capturing on Clinicom or any 
computerised systems. Assist with sorting folders, x-rays, and patient 
documentation. Destroy (culling), on a daily basis old folders and x-rays 
according to the Departmental Circulars and Archives Acts. Attending relevant 
queries (verbal and written) and performing related administrative tasks as 
instructed by the supervisor.  

ENQUIRIES : Ms. N Dunjwa Tel No: (021) 918-1372 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for other similar posts within the Chief Directorate: 
Metro Health Services for a period of 3 months from the date of the advert. 
Shortlisted Candidates will be subjected to a practical/written and oral 
assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/212 : ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT 

(PROCUREMENT) 
  Chief Directorate: Metro Health Services 
 
SALARY : R228 312 per annum 
CENTRE : Metro TB Hospital Complex 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics or Accountancy as a passed subject and/or Senior Certificate (or 
equivalent) with experience/competencies that focuses on the Key 

Experience: Appropriate Supply Chain 
Management experience including Procurement of Goods and Services. 

Competencies (knowledge/ skills): Computer literacy (MS Office: Word, Excel 
and PowerPoint). Ability to function independently as well as in a multi-
disciplinary team. Good communication and interpersonal skills. Knowledge of 
LOGIS, ESL (Essential Supplier List) and Electronic Procurement System 
systems. Knowledge of the Public Finance Management Act (PFMA), National, 
Provincial Treasury, Regulations and Policies. Knowledge of Supply Chain 
Management and Finance administrative processes. 

DUTIES : Demand and Acquisitioning of goods and services including drafting of 
specifications and conducting site meetings. Ensure Audit Compliance. 
Internal control and Supply Chain Management Reporting. Support to 
Supervisor, Team and end users in terms of procurement related queries. 

ENQUIRIES : Mr B Silwanyana Tel No: (021) 508-7451 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for the post. 
CLOSING DATE : 25 July 2025 
 
POST 24/213 : ADMINISTRATION CLERK: REGISTRY 
  Chief Directorate: Metro Health Services 
 
SALARY : R228 321 per annum 
CENTRE : New Somerset Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate medical records experience in a health environment. 
Inherent requirement of the job: Willing and able to perform overtime hours 
when required Must be physically able to lift heavy loads and perform long 
hours on your feet. Competencies (knowledge/skills): Knowledge of the HIS 
Clinicom Tracking system, proven knowledge of medical records processes 
and procedures. Knowledge of National/Provincial Archiving Act. Ability to work 
independently with the minimum supervision and effectively within a team. 
Ability to work with a high degree of accuracy and care under pressure. High 
ethical standards as incumbent will have access to confidential files. Computer 
literacy in the MS package. 

DUTIES : Render an effective and efficient medical records service and folder 
management. Complete relevant Clinicom Case Note Tracking system 
transactions. Create and maintain an effective filing system. Accurately and 
timeously file and retrieve all requested patient folders or case notes. Maintain 
filing banks and patient folder covers. Ensuring that culling and archiving of 
folders are done routinely and in line with policy. 

ENQUIRIES : Ms R Abrahams Tel No: (021) 402-6340 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
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NOTE : No payment of any kind is required when applying for this post. Shortlisted 
candidates will be subjected to a written/practical and oral assessment. The 
pool of applicants will be considered for other similar vacant posts within the 
Chief Director: Metro Health Services, for a period of 3 months from date of 
advert.  

CLOSING DATE : 25 July 2025 
 
POST 24/214 : ADMINISTRATION CLERK: HRD (PEOPLE DEVELOPMENT) 
  Directorate: People Development 
 
SALARY : R228 321 per annum 
CENTRE : Head Office, Cape Town  
REQUIREMENTS : Minimum educational qualification: Matric (Senior Certificate). Experience: 

Appropriate experience Expanded Public Works Programme Reporting 
System. Appropriate experience integrated Grant for Provinces 
implementation. Inherent requirement of the job: Ability to travel widely within 

license. Competencies 
(knowledge/skills): Sound knowledge and understanding Expanded Public 
Works Programme Reporting System. Sound knowledge and understanding of 
the principles of Incentive Grant for Provinces implementation. 

DUTIES : Support People Development with the implementation of the Expanded Public 
Works Programme. Ensure processes are in place to meet EPWPRS targets 
as set by NDPW. Representative at all Social Sector engagements. Facilitate 
implementation and monitoring of Incentive Grant for Provinces. Administrative 
assistance in the input, collation, storing and manipulation of data related to 
People Development and related programmes. Maintain databases to collate, 
store and manipulate data to strengthen implementation and monitoring 
systems. 

ENQUIRIES : Mr W Peters Tel No: (021) 483 3785 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 25 July 2025 
 
POST 24/215 : ADMINISTRATION CLERK: SUPPORT 
 
SALARY : R228 321 per annum 
CENTRE : Groote Schuur Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent). 

Experience: Appropriate experience in a Fees-related environment.  Inherent 
requirements of the job: Must be willing to work shifts (night duty, weekends, 
and public holidays) and rotate between departments. Competencies 
(knowledge/ skills): Good communication skills (verbal and written). Computer 
literacy. Knowledge of Hospital Fees Memorandum 18, UPFS, HIS, Clinicom, 
Billing and Finance instructions. Strong sense of confidentiality. 

DUTIES : Accurate patient assessments and admissions on Clinicom and updating 
Hectis System. Raising invoices as per Hospital Fees policies. Manage busy 
telephone. Debit Charge Entries to Invoices as per UPFS and PGWC billing 
procedures. Handling of state money. Covering for colleagues and undertaking 
various other clerical duties as and when required. 

ENQUIRIES : Ms A Swartz Tel No: (021) 404 2333 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates my be required to attend a practical test. 
CLOSING DATE : 25 July 2025 
 
POST 24/216 : ADMINISTRATION CLERK: SUPPLY CHAIN MANAGEMENT (STORES) 
  Chief Directorate: Rural Health District 
 
SALARY : R228 321 per annum  
CENTRE : Worcester Regional Hospital 
REQUIREMENTS : Minimum educational qualification: Senior Certificate (or equivalent) with 

Mathematics and/or Accountancy as passed subject and/or Senior Certificate 
(or equivalent) with experience/competencies that focuses on the Key 

. Inherent requirements of the job: 
Rotate within the Supply Chain Section and relieve colleagues. Experience: 
Appropriate experience in a Supply Chain environment and/or within Health 
Sector Commodities. Competencies (knowledge/ skills): Computer literacy (i.e. 
MS Word, Excel, Power Point and Outlook). Sound communication, 
organisational and interpersonal skills. Knowledge of Supply Chain 
Management processes, PFMA and the Accounting Officers System. 
Knowledge of LOGIS, EPS and ESL. 
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DUTIES : Demand and acquisition (i.e. assist with identifying procurement plan items and 
ESL). Source quotations: Advertise requests on EPS to source quotations, 
perform an SCM evaluation of such quotes and guide users on how to 
evaluate. Generate and place orders with suppliers and maintain filing and 
complete adjudication of awarded orders on EPS.P Prepare documentation for 
quotation committee meetings. Ensure that all transactions comply with 
legislative requirements. Handle telephonic and written enquiries from 
Directorates and Suppliers and perform relief duties within SCM component.  

ENQUIRIES : Mr L Jacobs Tel No: (023) 348-1106 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. The pool of applicants will be 
considered for similar vacant posts within Worcester Regional Hospital for a 
period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/217 : SENIOR SECURITY OFFICER 
 
SALARY : R228 321 per annum 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: Senior Certificate or equivalent 

qualification. Registration with a Professional Council: Registration with PSIRA 
at the level of Grade A. Experience: Appropriate experience as a Security 
Supervisor. Appropriate Security Control Room operator experience. 
Appropriate CCTV surveillance systems operator experience. Contract 
Management experience. Inherent requirement of the job: Valid (Code B/EB) 

license. Physically fit. Willingness to work shifts as set out 
and be available on a 24-hour basis. Must be prepared to rotate and be 
allocated to various buildings of the Hospital. Must be prepared to undergo a 
NIA security clearance. Competencies (knowledge/skills): Good written and 
verbal communication skills. Knowledge of relevant prescripts, regulations and 
procedures. Ability to write reports. Computer literacy (Windows and Ms Word). 
CCTV surveillance and control room practice. 

DUTIES : Supervise security control room and general staff management and liaise with 
management. Office administration: compile rosters, administer leave, 
performance monitoring, allocate duties, discipline of subordinates. Ensure 
Access/Egress Control is exercised effectively and efficiently. Ensure effective 
patrolling of the buildings' parking areas and the perimeter. Contract 
compliance, monitoring and management of Private Security in terms of the 
SLA. Conduct investigations and complaints with regards to thefts, 
undermining activities, unauthorized entries. Liaise with the SAPS and all other 
law enforcement agencies. 

ENQUIRIES : Mr V.P. September Tel No: (021) 938-6077  
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a practical assessment. 
CLOSING DATE : 25 July 2025 
 
POST 24/218 : FORENSIC PATHOLOGY OFFICER GRADE 1 TO 2 
  Chief Directorate: Emergency Clinical Services Support 
  (Contract until 31 March 2026) 
 
SALARY : Grade 1: R217 092 per annum 
  Grade 2: R252 840 per annum 
CENTRE : Observatory Forensic Pathology Institute (OFPI) 
REQUIREMENTS : Minimum educational qualification: Senior Certificate with having achieved 

Mathematics, Life Science and/ or Biology as passed subjects. Experience: 
Grade 1: None. Grade 2: 10 years' appropriate experience. Inherent 
requirements of the job: Valid Code B/EB driver's license. Ability to interpret 
and apply policies. Ability to work with and lift corpses (mutilated, decomposed, 
infectious viruses, obese). Be willing to work shifts and overtime. Computer 
and software literacy. Will be required to deliver testimony in court proceedings. 
Competencies (knowledge/skills): Ability to communicate clearly and discreetly 
in person and in writing. Ability to be trained in 4X4 Vehicle handling. Ability to 
be trained in photography. Willingness to assist with duties in an X-ray room. 
Willingness to be trained in Forensic Investigation and Dissection. Willingness 
to be trained in Forensic Pathology Business Processes. Appropriate Forensic 
Pathology Service experience. Ability to achieve and maintain good 
interpersonal and working relations with staff and clients. 

DUTIES : Effective and efficient recovery, storage and processing of deceased. An 
effective Forensic autopsy process rendered in accordance with set standards 
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and guidelines. -Optimal control of reports and statements during and after the 
Forensic Mortuary process. An effective and efficient Management of Unknown 
corpses. An efficient support service to the Manager with regard to Corporate 
and Clinical Governance functions of the Observatory Forensic Pathology 
Institute.  

ENQUIRIES : Mr. RH Pietersen (Richard.Pietersen@westerncape.gov.za) 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical and driver's test. Candidates will be 
subjected to a security clearance prior to appointment. 

CLOSING DATE : 25 July 2025 
 
POST 24/219 : STAFF NURSE GRADE 1 TO 3 (X4 POSTS) 
  Cape Winelands Health District 
 
SALARY : Grade 1: R220 614 per annum 
  Grade 2: R262 287 per annum 
  Grade 3: R306 798 per annum 
CENTRE : Kylemore Clinic (X1 Post) 
  Franshoek Dorp Mobile (X1 Post) 
  Franshoek Groendal CDC (X1 Post) 
  Cloetesville CDC (X1 Post), Stellenbosch Sub-District 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

SANC as a Staff Nurse. Registration with a Professional Council: Registration 
with the South African Nursing Council as a Staff Nurse. Experience: Grade 1: 
None. Grade 2: 
experience after registration with the SANC as a Staff Nurse. Grade 3: A 

registration with the SANC as a Staff Nurse. Inherent requirements of the job: 

clinics in the sub-district when needed and willing to work on the mobile health 
clinic bus. Competencies (knowledge/ skills): Ability to function/make decisions 
independently and as part of a multi-disciplinary team. Good communication 
and interpersonal relationships. Knowledge of relevant nursing legislation, 
policies and protocols of the Department of Health, Western Cape. 

DUTIES : Development and implementation of basic patient care to all patients. Provide 
basic clinical nursing care. Effective utilisation of human and financial 
resources within the limited budget constraints. Maintain professional 
growth/ethical standards and self-development. 

ENQUIRIES : Ms MM Muller Tel No: (021) 808-6109 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be required to do a practical test. Candidates who are not in 
possession of the stipulated registration requirements, may also apply. Such 
candidates will only be considered for appointment on condition that proof of 
application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within Stellenbosch Sub District for a period 
of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/220 : STAFF NURSE GRADE 1 TO 3 (X4 POSTS) 
  Chief Directorate: Metro Health Service 
 
SALARY : Grade 1: R220 614 per annum 
  Grade 2: R262 287 per annum 
  Grade 3: R306 798 per annum 
CENTRE : Lentegeur Hospital 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the South African Nursing Council (SANC) as Staff Nurse. Registration with a 
Professional Council: Registration with the SANC as a Staff Nurse. Experience: 
Grade 1: None Grade 2: A minimum of 10 years appropriate/recognisable 
experience in nursing after registration as Staff Nurse with the SANC. Grade 
3: A minimum of 20 years appropriate/recognisable experience in nursing after 
registration as Staff Nurse with the SANC. Inherent requirements of the job: 
Willingness to work shifts, day and night duty, weekends, and public holidays 
to meet the operational requirements. Must be prepared to assist in all 
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departments according to operational requirements. Competencies 
(knowledge/ skills): Effective communication skills and interpersonal skills. 
Knowledge of nursing processes & procedures as outlined in Nursing, Health 
related & Public service legislation, regulations & policies. Function within the 
team and facilitate on the level of the post. 

DUTIES : Development and implementation of basic patient care. Provide basic clinical 
nursing care. Effective utilization of physical and financial resources. Maintain 
professional growth/ethical standards and self-development. 

ENQUIRIES : Mrs KP Tukutezi Tel No: (021) 370 1274 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

not in possession of the stipulated registration requirements, may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 

 The pool of applicants will be 
considered for other similar posts within the Chief Directorate: Metro Health 
Services, for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/221 : HOUSEKEEPING SUPERVISOR 
  Chief Directorate: Metro Health Services 
 
SALARY : R193 359 per annum 
CENTRE : Karl Bremer Hospital 
REQUIREMENTS : Minimum educational qualification: General Education and Training certificate 

(GETC) /Grade 9 (Std 7). Experience: Appropriate experience in hospital 
cleaning services. Inherent requirement of the job: Willingness to work 
overtime, shifts (day and night duty), including weekends and public holidays. 
Physically fit to lift heavy objects, push heavy food trolleys, bend down and stay 
on feet for long hours. Competencies (knowledge/skills): Good communication 
and interpersonal skills. Good organisational, leadership and supervisory skills. 
Must be able to handle and manage conflict and discipline. Knowledge of 
hospital environmental hygiene, infection prevention and control and 
management of hospital linen and waste. 

DUTIES : Responsible for ensuring and maintaining of high standards of environmental 
cleanliness and hygiene within the wards and patient areas. Effective use, 
maintenance and safekeeping of supplies and equipment. Responsible for 
management and supervision of personnel. Responsible for management and 
control of ward linen, waste management, collection and distribution of food to 
the wards. Participate in training and development initiatives. Provision of 
support to management. 

ENQUIRIES : Ms S Govender Tel No: (021) 918-1277 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for other similar posts within the Chief Directorate: 
Metro Health Services for a period of 3 months from the date of the advert. 
Shortlisted Candidates will be subjected to a practical/written and oral 
assessment.  

CLOSING DATE : 25 July 2025 
 
POST 24/222 : ARTISAN ASSISTANT 
  Chief Directorate: Metro Health Services 
 
SALARY : R193 359 per annum 
CENTRE : Mitchells Plain District Hospital 
REQUIREMENTS : Minimum educational qualification: Grade 10 (or equivalent). Experience: 

Appropriate experience and knowledge of: Hospital mechanical plant 
equipment, Carpentry, Electrical, Painting, Refrigeration and air conditioning, 
Plumbing, Machinery and Glazing within a Health environment. Inherent 
requirement of the job: Valid (Code B/EB) driver's license. Must be prepared to 
work overtime and do standby duties within the Metro East Hub. Physically fit 
to perform duties and work at heights and in confined spaces. Must be 
physically fit to perform duties as required. Competencies (knowledge/skills): 
Ability to work independently and under pressure. Ability to adhere to Safety 
Standards. Ability to manage conflict and problem-solving situations. Strict 
adherence to the Occupational Health and Safety Act. 
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DUTIES : All repairs and general maintenance of plant equipment and buildings in the 
hospital. Maintain plant rooms, equipment and work areas in a clean and safe 
condition. Assist Artisans with maintenance, repairs and installations projects. 
Complete and return repair requisitions and further keep record of all repairs. 
Assist in ordering and controlling the materials and workshop tools. Train and 
develop staff and clean areas where work has been carried out. 

ENQUIRIES : Mr A. Achmat Tel No: (021) 377- 4344 / 4802 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Candidates may be subjected to a competency test. No payments of any kind 

are required when applying for this post. As directed by the Department of 
Public Service and Administration, applicants must note that further checks will 
be conducted once they are shortlisted and that their appointment is subject to 
positive outcomes on these checks, which include security clearance, 
qualification, verification, criminal records and previous employment. 

CLOSING DATE : 25 July 2025 
 
POST 24/223 : EMERGENCY CARE OFFICER GRADE 1 AND 3 (X8 POSTS) 
  Chief Directorate: Emergency Clinical Services Support 
 
SALARY : Grade 1: R187 488 per annum 
  Grade 3: R217 983 per annum 
CENTRE : Emergency Medical Services, Metropole and Rural Districts 
REQUIREMENTS : Minimum educational qualification: Grade 1: Successful completion of an 

appropriate Basic Life Support (BLS) course that allows registration with the 
HPCSA as Basic Ambulance Assistant (BAA). Grade 3: Successful completion 
of the Intermediate Life Support (ILS) that allows registration with the HPCSA 
as Ambulance Emergency Assistant (AEA). Registration with a Professional 
Council: Grade 1: Registration with the Health Professions Council of South 
Africa as an BAA. Grade 3: Registration with the Health Professions Council 
of South Africa as an AEA. Experience: None after registration with the Health 
Professions Council of South Africa (HPCSA) as a BAA or AEA. Inherent 

alid professional 

(knowledge/skills): Excellent knowledge of all levels of emergency care 
protocols. Good communication and interpersonal skills. 

DUTIES : Ensure effective communication with regards to patients, colleagues, other 
services and members of the Public. Provide quality and efficient roadside to 
bedside definitive emergency care within defined emergency time frames 
within and across geographic and clinical service platforms. Make use of all 
communication tools provided by the Employer to facilitate safe communication 
in relation to patient care protocols. -Effectively maintaining Admin Function: 
complete manual and electronic patient care reports and trip authority log 
sheets. Maintenance of Emergency Vehicles and Equipment. Provide effective 
support to the supervisor and participate in own wellbeing. 

ENQUIRIES : Ms S Modack-Robertson Tel No: (021) 932-1966. 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : Shortlisted candidates will be expected to undergo a practical assessment. 

Candidates who are not in possession of the stipulated registration 
requirements may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to health professionals who apply for the 
first time for registration in a specific category with the relevant council 
(including individuals who must apply for change in registration status. The pool 
of applicants will be considered for other similar vacant posts within Emergency 
Medical Services for a period of 3 months from the date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/224 : NURSING ASSISTANT GRADE 1 TO 3 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Phola Park Clinic 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing assistant. Registration with a Professional Council: 
Registration with the SANC as a Nursing Assistant. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years appropriate/recognisable nursing 
experience after registration with the SANC as a Nursing Assistant. Grade 3: 
A minimum of 20 years appropriate/recognisable nursing experience after 
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registration with SANC as a Nursing Assistant. Inherent requirement of the job: 
Willingness to work overtime when necessary. Will be required to work shifts, 
weekends and public holidays. Willingness to rotate to other departments 
according to operational needs. Competencies (knowledge/skills): Good 
communication, planning and interpersonal skills. Ability to work in the 
multidisciplinary team. Enhance patient care through the implementation of 

 
DUTIES : Assist patients with daily living activities (physical care). To provide elementary 

clinical nursing care. Effective utilization of physical and financial resources. 
Maintain professional growth/ethical standards and self-development. 

ENQUIRIES : Ms EJ Williams Tel No: (021) 877 -6400 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Drakenstein Sub-district for a 
period of 3 months from date of advert. 

CLOSING DATE : 25 July 2025  
 
POST 24/225 : NURSING ASSISTANT GRADE 1 TO 3 (X2 POSTS) 
  Central Karoo District 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Laingsburg Community Clinic 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing Assistant. Registration with a Professional Council: 
Registration with the SANC as a Nursing Assistant. Experience: Grade 1: 
None. Grade 2: A minimum of 10 years appropriate/recognisable experience 
in nursing after registration as Nursing Assistant with the SANC. Grade 3: A 
minimum of 20 years appropriate/recognisable experience in nursing after 
registration as Nursing Assistant with the SANC. Inherent requirement of the 
job: Willing to work shifts, day and night duty and overtime. Willingness to rotate 
to other wards in the facility and to work at the clinic in the Sub-district when 
needed. Competencies (knowledge/skills): Good communication skills. Self- 
discipline and motivation.  

DUTIES : Assist patients with daily living activities which include patient hygiene, 
nutritional status, mobility and elimination needs. Provide elementary clinical 
nursing care. Effective utilization of resources. Maintain professional growth, 
ethical standards, and self-development. Record keeping. 

ENQUIRIES : Mr G Samuels Tel No: (023) 814 - 2023 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates 

who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status). The pool of applicants will be 
considered for similar vacant posts within the Central Karoo District for a period 
of 3 months from date of advert. 

CLOSING DATE : 25 July 2025 
 
POST 24/226 : NURSING ASSISTANT GRADE 1 TO 3 (VARIOUS WARD) (X7 POSTS) 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE :  
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the South African Nursing Council (SANC) as a Nursing Assistant. Registration 
with a professional council: Registration with the SANC as a Nursing Assistant. 
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Experience: Grade1: None. Grade 2: A minimum of 10 years 
appropriate/recognizable experience in nursing after registration with the 
SANC as a Nursing Assistant. Grade 3
appropriate/recognizable experience in nursing after registration with the 
SANC as a Nursing Assistant. Inherent requirements of the job: Willingness to 
work shifts, night duty and public holidays. Annual receipt and license to 
practice. Willingness to rotate within the hospital as per operational 
requirements. Competencies (knowledge/skills): Basic communication skills 
(both verbal and written. Ability to function effectively as part of a team. Good 
human relationships. The ability to render nursing care of an acceptable and 
safe standard. 

DUTIES : Assist patients with activities of daily living (physical care). To provide 
elementary clinical nursing care. Effective utilization of physical and financial 
resources. Maintain professional growth/ ethical standards and self-
development. 

ENQUIRIES : Ms M Franken Tel No: (021) 658-5187 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. 
CLOSING DATE : 25 July 2025 
 
POST 24/227 : NURSING ASSISTANT GRADE 1 (X5 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R174 261 per annum 
  Grade 2: R203 271 per annum 
  Grade 3: R239 559 per annum 
CENTRE : Hout Bay CDC (X1 Post) 
  Vanguard CHC (X2 Posts) 
  Retreat CHC (X1 Post) 
  Du Noon (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Qualification that allows registration with 

the SANC as a Nursing Assistant. Registration with a Professional Council: 
Registration with the SANC as Nursing Assistant. Experience: Grade 1: None 
Grade 2: A minimum of 10 years of appropriate/ recognizable experience in 
nursing after registration with the SANC as a Nursing Assistant. Grade 3: A 
minimum of 20 years of appropriate/ recognizable experience in nursing after 
registration with the SANC as a Nursing Assistant. Inherent requirement of the 
job: Willingness to perform relief duties at other facilities within the Southern-
Western district. Willingness to work overtime when necessary. Will be 
required to work shifts, weekends, and public holidays. Must be prepared to 
assist in all departments according to operational needs. Competencies 
(knowledge/skills): Knowledge of nursing care and procedures, nursing 
statutes, and other relevant legal frameworks. Must have good communication 
skills. Interpersonal skills. 

DUTIES : Assist patients with activities of daily living (physical care). To provide 
elementary clinical nursing care. Effective utilization of physical and financial 
resources. Maintain professional growth/ ethical standards and self-
development. 

ENQUIRIES : Ms T Ahjam Tel No: (021) 790-1050; Dr L Johnson Tel No: (021) 695-7242; 
Ms S Meyer Tel No: (021) 713-9741; Mr R Hall Tel No: (021) 200-4500 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
 

NOTE : No payment of any kind is required when applying for this post. Candidates 
who are not in possession of the stipulated registration requirements, may also 
apply. Such candidates will only be considered for appointment on condition 
that proof of application for registration to register with the relevant council and 
proof of payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable on health professionals who apply for the first time for registration in 
a specific category with the relevant council (including individuals who must 
apply for change in registration status The pool of applicants will be considered 
for other vacant Nursing Assistant posts within the Chief Directorate: Metro 
Health Services, for a period of 3 months from date of advert. Candidates will 
be subjected to a written/practical and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/228 : SECURITY OFFICER (X2 POSTS) 
 
SALARY : R163 680 per annum 
CENTRE : Tygerberg Hospital, Parow Valley 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC)/Grade 9 (Std 7). Registration with a Professional Council: Registration 
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with the Security Board in terms of the Security Industry Regulatory Authority 
Act (Act 56 of 2001) PSIRA as a Grade C. Inherent requirement of the job: 
Willingness to work shifts and to be available on a 24-hour basis. The 
successful incumbent must be willing to work under pressure and irregular 
hours as required. Competencies (knowledge/ skills): Good communication 
skills. Computer literacy (Ms Office). Knowledge of prescripts, regulations and 
procedures. Good interpersonal skills. Be responsible and diligent. 

DUTIES : Protect/guard buildings/key-points/patients/visitors/personnel as well as the 
patrolling of fence off areas/buildings and the premises. Ensure 
access/egress control to prevent the unlawful entry/removal of 
persons/vehicles/dangerous objects and illegal substances and the monitoring 
of surveillance cameras/fire alarm systems. Control/monitor surveillance 
cameras to identify/prevent any unlawful entry of persons/suspicious 
objects/persons as well as vehicle thefts and forcible entry of 
departments/entrances of the hospital. Effective application of service 
delivery/efficient support to the supervisor. Effective and efficient use of 
equipment to render an efficient security service. Perform regular inspections 
and ensure overall compliance with regards contract management. 

ENQUIRIES : Mr V.P. September Tel No: (021) 938-6077 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for the post. Candidates 

may also be required to undergo competency assessments/ practical tests. 
CLOSING DATE : 25 July 2025 
 
POST 24/229 : STERILIZATION OPERATOR PRODUCTION 
  Chief Directorate: Metro Health Services 
 
SALARY : R163 680 per annum 
CENTRE : Khayelitsha District Hospital 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC)/Grade 9 (Std 7). Experience: Appropriate experience in a health 
environment. Inherent requirements of the job: Willingness to work shifts (day 
and night duty), including weekends and public holidays. Physically fit to lift 
heavy objects, push heavy trolleys, bend down, and stay on feet for long hours. 
Competencies (knowledge/skills): Good interpersonal relations skills. Ability to 
work in a co-operative way within a team context. Basic literacy, both verbally 
and in writing. Basic understanding of disinfection, decontamination and 
sterilisation. 

DUTIES : Collect and deliver soiled and clean linen and packs to and from theatre and 
wards. Effective application of sterilisation processes and techniques and 
promote/adhere to infection control as well as health and safety regulations. 
Decontaminate, pack and sterilisation of instruments, linen, and supplies. 
Assist with cleaning and testing of sterilisation equipment, washing machines 
and autoclaves. Maintain equipment in optimum working condition. Cost 
effective utilisation of resources, monitor, control and maintain adequate stock 
levels. Report and assist with investigation of lost instruments/equipment. 
Support to the supervisor and team members. 

ENQUIRIES : Mr W Seconds Tel No: (021) 360-4549 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. The pool of 

applicants will be considered for other vacant posts within the Chief 
Directorate: Metro Health Services, for a period of 3 months from date of 
advert. Candidates will be subjected to a written/practical and oral assessment. 

CLOSING DATE : 25 July 2025 
 
POST 24/230 : OPERATOR 
 
SALARY : R163 680 per annum 
CENTRE : Groote Schuur Hospital 
REQUIREMENTS : Minimum educational qualification: General Education and Training Certificate 

(GETC)/Grade 9 (Std. 7). Experience: Appropriate Printing experience. 
Competencies (knowledge/skills): Good planning, organisational, client care, 
interpersonal and communication skills. Ability to meet deadlines, Compiling 
and reporting on statistics. Computer literacy in (MS Word, Excel and Outlook). 
Undergo development courses. 

DUTIES : Deliver an effective and efficient Printing service for the entire Hospital. 
Effectively finish off all printing requests. Effective office organisation and liaise 
with external and internal clients. Ensure timeous submission of statistical data, 
as well as collate and compile a monthly report. Perform relieve duties when 
necessary. To relieve the Photocopy Centre and deliver urgent printing 
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requests to remote Departments as well as assisting the Medico-Legal 
department with urgent copies. 

ENQUIRIES : Mr K Stevens Tel No: (021) 404-3238 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates may be required to attend a practical test. 
CLOSING DATE : 25 July 2025 
 
POST 24/231 : DRIVER (LIGHT DUTY VEHICLE) 
  West Coast District 
 
SALARY : R138 486 per annum 
CENTRE : Bergriver Sub-district 
REQUIREMENTS : Minimum requirement: Basic literacy and numeracy. Experience: Appropriate 

experience in transportation of personnel and goods in a health environment. 

willingness to travel. Valid Public Driving Permit (PDP). Willingness to work 
overtime and to perform standby duties, including weekends and public 
holidays. Physically fit to handle heavy equipment and objects. Competencies 
(knowledge/ skills): Ability to accept accountability and responsibility and to 
work independently and unsupervised. Knowledge of routine, maintenance 
inspections for defects on vehicles and safe driving skills. Must be of sober 
habits. 

DUTIES : Rendering of Transport Service. Support to transport section. Maintenance of 
vehicles. Support to supervisor and other components. 

ENQUIRIES : Mr M Julius Tel No: (022) 913-1337 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a practical test. 
CLOSING DATE : 25 July 2025 
 
POST 24/232 : CLEANER (X9 POSTS) 
  Chief Directorate: Metro Health Services 
 
SALARY : R138 486 per annum 
CENTRE : Retreat Community Health Centre (X3 Posts) 
  Vanguard CHC (X1 Post) 
  District Six CDC (X1 Post) 
  Lotus River CDC (X2 Posts) 
  Mamre CDC (X1 Post)  
  Lady Michaelis CDC (X1 Post) 
REQUIREMENTS : Minimum educational qualification: Basic numeracy and literacy skills. Inherent 

requirements of the job: The ability to do physical tasks and operate heavy duty 
cleaning and household equipment. Render shift service on weekends and 
public holidays, and on day and night duty when required. Rotate in different 
departments according to operational needs and requirements.  Competencies 
(knowledge/skills): Good interpersonal skills. Knowledge of the correct 
methods of handling and disposal of refuse /waste products and adherence to 
policy and cleaning practices. Excellent communication Skills. 

DUTIES : General cleaning and maintenance (sweeping, scrubbing, refuse removal, 
dusting, mopping, polishing, cleaning hospital grounds, cleaning of windows 
and walls). Effective and efficient utilisation and storage of cleaning materials 
and equipment. Adhering to safety precautions and ensuring adherence to 
occupational health and safety policies. Maintaining a high standard of 
neatness and hygiene in the facility. Optimal support to Facility manager and 
colleagues. 

ENQUIRIES : Ms S Meyer Tel No: (021) 713 9741 - Dr L Johnson Tel No: (021) 695 8242 - 
Ms N Beukes Tel No: (021) 833 5405 - Ms G Jones Tel No: (021) 703 3131- 
Ms A Marcus Tel No: (021) 810 4907 - Ms LE Van Wyk Tel No: (021) 797 8171 

APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 
 

NOTE : Short-listed candidates may be subjected to a practical assessment. No 
payment of any kind is required when applying for this post. The pool of 
applicants will be considered for other vacant Cleaner within the Chief 
Directorate: Metro Health Services, for a period of 3 months from date of 
advert. 

CLOSING DATE : 25 July 2025 
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POST 24/233 : MEDICAL SPECIALIST GRADE 1 TO 3 (ANAESTHETICS) (10 SESSIONS 
PER WEEK) 

  Chief Directorate: Metro Health Services 
  (3 Year Contract) 
 
SALARY : Grade 1: R646 per hour 
  Grade 2: R737 per hour 
  Grade 3: R853 per hour 
CENTRE : Mowbray Maternity Hospital 
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professional Council of South Africa (HPCSA) as a 
Medical Specialist in Anaesthesia. Registration with a Professional Council: 
Registration with the HPCSA as a Medical Specialist in Anaesthesia. 
Experience: Grade 1: None after registration with the HPCSA as a Medical 
Specialist in Anaesthesia. Grade 2
experience as Medical Specialist after registration with the HPCSA (or 
recognised foreign Health Professional Council in respect of foreign qualified 
employees) as Medical Specialist in Anaesthesia. Grade 3: A minimum of 10 

HPCSA (or recognised foreign Health Professional Council in respect of foreign 
qualified employees) as a Medical Specialist in Anaesthesia. Inherent 
requirements of the job license. Competencies 
(knowledge/skills): Appropriate experience in obstetric anaesthesia. Ability to 
work in a team and with all levels of staff. Interest in training junior anaesthetists 
and students in a career in anaesthesia. Computer literacy. 

DUTIES : To deliver comprehensive anaesthesia and critical care services to patients in 
theatre and the wards at Mowbray Maternity Hospital. Pre-operative, 
intraoperative, and post-operative anaesthetic management of surgical 
patients. Perform clinical teaching and training of interns, students and nursing 
colleagues. Rotating through the hospitals affiliated with the University of Cape 
Town, namely Groote Schuur Hospital, New Somerset Hospital and Mowbray 
Maternity Hospital. Management duties such as statistics, presentations, and 
research. Management of the epidural and pain service at Mowbray Maternity 
Hospital.  

ENQUIRIES : Dr C Pfister Tel No: (021) 404-5001 
APPLICATIONS : Applications are submitted online via www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Shortlisted 

candidates will be subjected to a written/practical and oral assessment. 
Candidates who are not in possession of the stipulated registration 
requirements may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to candidates who apply for the first time for 
registration in a specific category with the relevant council 

pool of applicants will be considered for other similar vacant posts within the 
Chief Directorate: Metro Health Services for a period of 3 months from date of 
advert.  

CLOSING DATE : 25 July 2025 
 
POST 24/234 : SESSIONAL DENTAL SPECIALIST GRADE 1 TO 3 (PROSTHODONTICS) 

APPOINTMENT 1  16 HOURS PER WEEK, APPOINTMENT 2  14 HOURS 
PER WEEK 

  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R646 per hour 
  Grade 2: R737 per hour 
  Grade 3: R853 per hour 
CENTRE :  
REQUIREMENTS : Minimum educational qualification: Appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Dental Specialist in Prosthodontics. Registration with a Professional Council: 
Registration with the HPCSA as Dental Specialist in Prosthodontics. 
Experience: Grade 1: None after registration with the HPCSA as Dental 
Specialist in Prosthodontist. Grade 2: 
experience as Dental Specialist after registration with the HPCSA (or a 
recognized foreign Health Professional Council in respect of a foreign qualified 
employee) as a Dental Specialist in Prosthodontics. Grade 3: Minimum of 10 

HPCSA (or a recognized foreign Health Professional Council in respect of a 
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foreign qualified employee) as a Dental Specialist in Prosthodontics. Inherent 
license. 

DUTIES : Screening of patients on arrival. Record patient details. Identify problems to 
provide diagnosis. Treat emergency and main complaints. Restore function 
and aesthetics. Liaise with the multidisciplinary team (where needed). Record 
keeping. Responsible for compiling stats. 

ENQUIRIES : Dr CCA Cloete Tel No: (021) 937 3092 
APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 

 
NOTE : No payment of any kind is required when applying for this post. Candidates will 

be subjected to a written/practical and oral assessment. Candidates who are 
not in possession of the stipulated registration requirements may also apply. 
Such candidates will only be considered for appointment on condition that proof 
of application for registration to register with the relevant council and proof of 
payment of the prescribed registration fees to the relevant council are 
submitted on or before the day of the interview. This concession is only 
applicable to candidates who apply for the first time for registration in a specific 
category with the relevant council (including individuals who must apply for 

ill be considered for 
other similar vacant posts within the Chief Directorate: Metro Health Services, 
for a period of 3 months from date of advert. 

CLOSING DATE : 25 July 202 
 
POST 24/235 : MEDICAL OFFICER: GRADE 1 TO 3 CLINICAL FORENSIC MEDICINE / 

THUTHUZELA CARE CENTRE (10 HRS PER WEEK) 
  Chief Directorate: Metro Health Services 
 
SALARY : Grade 1: R482 per hour 
  Grade 2: R550 per hour 
  Grade 3: R636 per hour 
  

personal needs) 
CENTRE : Victoria Hospital 
REQUIREMENTS : Minimum educational qualification: An appropriate qualification that allows for 

the registration with the Health Professions Council of South Africa (HPCSA) 
as Medical Practitioner. Registration with a Professional Council: Registration 
with the HPCSA as a Medical Practitioner. Experience: Grade 1: None after 
registration as Medical Practitioner with the HPCSA in respect of SA qualified 
employees. 1-year relevant experience after registration as Medical 
Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 2: 
appropriate experience as Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 

Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Grade 3: 
appropriate experience as a Medical Practitioner after registration with the 
HPCSA as a Medical Practitioner in respect of SA qualified employees. A 

Practitioner with a recognised foreign Health Professional Council in respect of 
foreign qualified employees, of whom it is not required to perform Community 
Service as required in South Africa. Inherent requirements of the job: A Valid 

license. Competencies (knowledge/ skills): Appropriate experience in 
Clinical Forensic Medicine. Ability to work in a team and with all levels of staff 
and stakeholders. Ability to testify in court on cases you were involved with. 

DUTIES : To deliver comprehensive safe and trauma informed clinical forensic medical 
care in the Thuthuzela Care Centre at Victoria Hospital. This would include the 
following roles: Comprehensive clinical forensic medical care of acute and non-
acute patients who are victims of Gender Base Violence, sexual offences, child 
abuse, elderly abuse as well as the clinical forensic evaluation of alleged 
perpetrators. Testify in court when requested by judiciary. Teaching and 
training of junior staff, students. Management duties such as completion of 
documents, statistics, presentations and research. Participation at Morbidity 
and Mortality meetings as needed. Hours: Sessional Medical officer post 
comprising of 12 or more hours a week. This will include day shifts and or after-
hour shifts. 

ENQUIRIES : Dr. Esmé Swanepoel Tel No: (021) 799 1118 / email: 
Esme.Swanepoel@westerncape.gov.za 

APPLICATIONS : Applicants apply online: www.westerncape.gov.za/health-jobs 
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NOTE : Candidates who are not in possession of the stipulated registration 
requirements may also apply. Such candidates will only be considered for 
appointment on condition that proof of application for registration to register 
with the relevant council and proof of payment of the prescribed registration 
fees to the relevant council are submitted on or before the day of the interview. 
This concession is only applicable to candidates who apply for the first time for 
registration in a specific category with the relevant council (including individuals 

be considered for similar vacant posts within the Department for a period of 3 
months from date of advert. 

CLOSING DATE : 25 July 2025 


